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Job Well Done Sister Deb Weatherby 

would like to take the opportunity to thank Sister Deb Weatherby 
for her contribution to our Local Union during her time as PPG 
Plant Chair. Sister Weatherby has been and will continue to be a 
tireless worker for our membership. It is difficult for women to 
make their mark in male-dominated workplaces, this challenge 
certainly did not hold back Deb. As a member of the Executive Board 
for the last three years her voice and thoughtful opinions will be cer- 
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tainly missed. Good luck Sister Weatherby in 
your future endeavours and I am sure we have 
not heard the end of you by any stretch of the 
imagination. 


MIKE 
SHIELDS 
LOCAL 222 
PRESIDENT 


Great Blue Heron Casino 
I want to offer the support of Local 222 to our sisters and brothers 
see UNPRECEDENTED - page 2 


ar 


CAW Local 
Hockey fournament 


- the story in eS 
see pages 24-25 


Unprecedented Acclamation For GM Chairperson - 


continued from page 1 


at the Great Blue Heron Casino. These tena- 
cious members, 800 strong, have persevered 
through court hearing after court hearing in 
order to become proud members of our great 
union. More than a hundred members of our 
Local joined the Blue Heron workers at their 
workplace a couple of weeks ago to show our 
solidarity in their struggle. On Dec. 16, 2003 
our Union opened an action centre in Port 
Perry to provide assistance to these members. 
It was decided that we had to show a face in 
the community to make sure the community 
understood that we were supporting the 
workers and that this wasnt a fight about 
aboriginal rights, it is a fight about whether or 
not workers have the right to collective bar- 
gaining. 

The Ontario Labour Relations Board 
recently ruled that the Ontario Labour 
Relations Act applies to the labour relations 
of the casino. Specifically, the OLRB has said 
the employer has a duty to bargain in good 
faith with the union. This means that the arbi- 
trary aboriginal labour law which banned the 
right to strike and imposed high financial fees 
on any worker seeking to enforce their rights 
has been found not to apply to the workers at 
the Great Blue Heron Casino. 

The employer continues to resist meeting 
the Union at the bargaining table and as a 
result the CAW activated the Union’s bad faith 
bargaining complaint before the OLRB and 
requested an immediate decision. 


Congratulations 

The elections for the GM Shop Committee, 
Benefit Reps and Health & Safety Reps, in 
addition to a number of Executive Board by- 
elections resulting from impending retire- 
ments will take place after the deadline of the 
Oshaworker. | can, however, extend con- 
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CAW Local 222 President Mike Shields offers his congratulations to Jim Hoy (centre) on 
his acclamation as GM Unit Chairperson, and to Chris Buckley (left) who was 


acclaimed as First Vice President. 


gratulations to Brother Jim Hoy on his accla- 
mation to the position of Oshawa Wide Plant 
Chairperson. The Local Union historians 
believe this is the first such acclamation to 
this position in our 67 year history. 

I want to also offer heartfelt congratula- 
tions to Brother Chris Buckley on being 


acclaimed as First Vice-President. I have 
worked with Chris on the Bargaining 
Committee and the Executive Board for the 
past eight years and your confidence in him is 
well placed. 

Local Union election results will follow in 
next month’s Oshaworker.% 


Support 
The 
United Way 


FEBRUARY 2004 


CAREER 


TABOURMEDICALRE T! 


From left, ACSYS Unit Chairperson Wayne Murphy, with volunteer Liz Scougal, Skilled Trades Chairperson Rick Adkins and Chair Co- 
ordinator of the CAW-ACSYS Action Centre Diana McIntyre. 


ACSYS Action Centre 


Hub Of Activity 


ovement continues of Pere- 
grine/ACSYS members going to 
General Motors, with a total of 76 
having gone south at time of writ- 
ing; 61 into production and 15 
skilled trades. This is fairly good progress. 
As we had previously pointed out, not 
everyone who received notice of layoff would 
be affected. This has become the case for 181 
people who now will remain to the Feb. 29th 
time frame. Buying time and keeping every- 
one at work for as long as possible before 
going to benefits will remain our main prior- 


ity. 
CAW Action Centre 


The Union’s Action Centre continues to be 
well used for EI information as well as gener- 
al information regarding training, furthering 
your education and providing multiple servic- 


es to everyone affected by a layoff and the 
actual closure announcement. 

The start of this Centre could not have 
been as efficient and effective as it is today 
without the volunteer support of Liz Scougal 
and Janet Bell, and their very hard work. 
Often what happens is we negotiate and work 
out an understanding with the employer, and 
when we get to where we need to be, we then 
rely on someone to carry it out. In this partic- 
ular case that turned out to be Liz and Janet, 
who have been doing an exceptional job. 
There have been a large number of peer 
helpers volunteer to keep the Centre moving 
forward. Training for this group is in process, 
and participation will determine how long the 
Centre will be available, so use what is avail- 
able to you now. 

To the volunteers who worked on the 
Needs Questionnaire, we thank you for your 
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support and assistance. 
The total number of 
respondents was 506, 
this is exceptional. 
Diana McIntyre has 
been hired by the Adjustment Committee as a 
chair/coordinator; she continues to create 
the direction and support we need. The 
CAW/ACSYS Employee Action Centre’s phone 
numbers are 905-433-3264 and 905-433- 
3136. 


WAYNE 
MURPHY 
ACSYS 
PLANT CHAIRPERSON & 
FIRST VICE-PRESIDENT 


Retirements 

We have a total of 63 retirements effective 
Feb. 1st, and on behalf of the Committee we 
wish everyone a long and healthy retirement. 
Enjoy your well-deserved free time. 

As always, with any issues or concerns, 
don’t hesitate to call 905-433-3343, or pager 
905-439-3343, 
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CAR PLANT AREA CHAIRPERSON AND SECOND VICE-PRESIDENT’S REPORT 


Car Plant Fails To Honour 
Management Commitments 


would like to thank the Membership for 
the support that was shown to me in my 
recent acclamation to the position of 
Shop Committee Chairperson for Osh- 
awa. I appreciate Tom Hoar’s support in 
nominating me to replace him in this posi- 
tion, and look forward to representing the 
best interests of the workers across Oshawa. 

I would also like to commend all the peo- 
ple who let their names stand for positions in 
the recent Shop Committee elections. My con- 
gratulations to those people who were 
acclaimed or elected. To those who were not 
successful, I hope that you will find other 
ways to become or stay involved with the 
activities of the Local Union. 

There were several people running for 
positions in this election who had not held pre- 
vious elected positions, and I would encourage 
you to consider available positions in the elec- 
tions next year for Committeeperson/Alternate 
Committeepersons to gain experience in the 
workings of the grievance procedure and the 
GM Unit of the Local Union. 

Although elections are necessary to the 
democratic process, they can sometimes 
cause divisions within an organization that is 
otherwise united. As Shop Committee Chair- 
person, I look forward to working with all the 
representatives who have been elected by the 
Membership, and plan to work toward ensur- 
ing that there is solidarity in our committee 
and our unit. 

I was at the Regional Engineering Centre 
in January to meet with a worker there, and 
he mentioned his concern with the number of 
foreign cars parked in the lot beside the 
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is an amalgamated Local 
made up of the following units: 


General Motors, Oshawa 
ACSYS Technologies, Oshawa 
Lear Corporation, Whitby 
TDS Automotive, Oshawa 
A.G. Simpson, Oshawa 
PPG Canada, Oshawa 
Johnson Controls, Whitby 
Woodbridge Foam, Whitby 
Oshawa Transit, Oshawa 
St. Marys Cement, Bowmanville 
Whitby Transit, Whitby 
Mills Pontiac Buick GMC, Oshawa 
AVPEX International, Newcastle 
Minacs Worldwide, Oshawa 
Columbus McKinnon, Cobourg 
Kerr Industries, Oshawa 
USF Canada, Oshawa 
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President 
Mike Shields 


Financial Secretary 
Terry Spence 


Recording Secretary 
Garry Murphy 


First Vice President 
Wayne Murphy 


Centre. As you know, I have now been raising 
this issue without response from the Car Plant 
Personnel Director for six months due to a 
few cars in the Car Plant supervisors’ parking 
lot. The number of foreign cars at the Car 
Plant seems almost insignificant compared 
with the parking lot at the Canadian Regional 
Engineering Centre, where the hundreds of 
new engineers hired to work on GM cars 
seem to prefer to drive foreign ones. Talk 
about biting the hand that feeds you. 

In my last article, I reported that Tom Hoar 
and I had met with Darcy Ste. Marie on the 
issues in Plant 2 Chassis and we were waiting 
to hear what would be done to resolve the 
workers’ concerns. I am sure that it will not 
surprise you to know that the commitments 
made by Darcy have not been honoured. The 
management of this plant has had enough 
time to deal with the problems and have failed 
to do so, leaving the Union with no option but 
to take these issues outside the plant. 

The Union will also be taking a human 
rights complaint outside the plant on behalf 
of a Chassis worker who was discharged due 
to a compensable injury. The worker has 
been paid by WSIB through the entire period 
of discharge, but the company has bargained 
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in bad faith by reneging ym 

on commitments made HOY 

to the Union and have CAR PLANT 
knowingly misrepre- {aa 
senting the facts. 

I keep hearing about a “Go Fast” mentali- 
ty in the corporation. That must apply every- 
place but in the Chassis department. Chassis 
management and the Labour Relations 
department have had more than enough time 
to correct their mistakes in this case, and will 
now be forced to explain their violations of 
the workers’ rights to the Human Rights 
Commission. 

I would like to offer my best wishes to 
Chassis supervisors Gerry and Fred VanHoof. 
I worked with Fred when he was in Labour 
Relations, and although I have not worked 
with Gerry, I have heard that he is fair and 
treats the workers that he supervises with 
respect. I hope that Gerry is back to full 
health soon. 

I would also like to offer my condolence 
to the family of Jean Brideau, a long-time Car 
Plant employee, who passed away suddenly in 
January. Jean will be missed by his friends 
and coworkers from Trim and from Material 
Handling. 
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Second Vice President 
Jim Hoy 


Sergeant-At-Arms 
Al O'Neill 


Trustees 
Charlie Peel 
Paul Goggan 
Chris Buckley 


Editorial Board 


Mike McPhee 
Board Members At Large 
Deb Weatherby (PPG) 


Ernie McKean 
(Lear Corporation) 


Ed Ochej (A.G. Simpson) 
Ron Boivin (TDS Automotive) 
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Tim Thompson 
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Kathie Fowlie 
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John Sinclair 
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To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be printed. Please sign your Letters To The Editor and include your printed 
name, address and phone number. The Oshaworker reserves the right to edit material submitted. 


The Oshaworker is published by Local 222 of the National Automobile, Aerospace, Transportation and General Workers Union of 
Canada, 1425 Phillip Murray Avenue, Oshawa, Ontario. L1J 8L4 
905-723-1187 1-800-465-5458 — Fax 905-436-9515. 
Local 222’s e-mail address is: local222@idirect.com 
Local 222’s web site is at: www.cawlocal.ca/222 
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FINANCIAL SECRETARY’S REPORT 


GM Wellness Program Kicks Off Feb. 24 


n Tuesday, Feb. 24, 2004, we will be officially kicking off our 
new Wellness Program in the GM Car Plant. 
Our special guests will be CAW Canada President Buzz 
Hargrove, and GM of Canada president Michael Grimaldi. 
This wellness program is the product of 2002 negotiations, 
and details will be released after the program launch. This program will 
not only be for the benefit of our active members, but also their families 
and our retirees. 


New Unit 


We would like to welcome 25 employees of Minacs Worldwide as 
the newest unit to join the CAW Local 222 fold. These are the people 
who work as technical support to General Motors’ headquarters staff 


CAW Local 222 Financial Report 
Covering The Month Of Nov. 2003 


Total Receipts ..............cceceeceees $1,253,934.36 
Total Expense 22.4..0200 eins 1,171,119.42 
Surplus (Deficit) .....0.0..ce $ 82,814.94 
CAW Local 222 Balance Sheet As At Nov. 30, 2003 
ASSETS 
CURRENT ASSETS 
CASE a cacseacs sac azescasareveucsiacetesssssesssnavoseasseetseesssaasaaeeoecateecinis ener 345,921.57 
Bath vcscssdcsesssacssesassvoneststeadsanedtnescsstensatitorterasesaratesvs 599,228.34 
Total. Baa ezcisissssseessscsescecesesasssssievsaresvanszcccaansseeeasoesseedeeiasa riers 945,149.91 
Deposit — AWCU.........0.. ‘ 37,640.17 
Due from Dental Centre........ 71,660.89 
Dominion of Canada Bonds .. eae 12,000.00 
Short Term Investments ....0....cccccesseseseseseeteeseseseeeseeeseeteneseessneneneees 772,185.48 
TOTAL CURRENT ASSETS ........:ccsscccccssscsccsssssssssssssssssssssecesssssssseee 1,838,636.45 
Fixed Assets 
Land vecsccccsccssssssscssvessssssscesenssssssseesnsssssecsevessssesesseiessssssssesiensesseseee 615,195.00 
Buildings ... 2,829,533.00 
Equipment... " 92,627.61 
Total: Fixed Assets: ..,.ccscccsacisiccniccaiintencicnintecnsnnnanis 3,537,355.61 
TOTAL ASSETS .....ccccccccccccccsssssssssssscccssssssssssssssssesssssesesssnsessesesssesees 5,375,992.06 
LIABILITIES 
CURRENT LIABILITIES 
Acctiied Tiabilitiess::s.ccticcistivewvetinnisidinavianin aca sna 2,144,475.89 
UI Payable... eee —99.02 
UI Payable — Lost Time.... 788.23 
CPP Payable .ssicscsrassssvievsers -174.54 
CPP Payable — Lost Time . 1,277.06 
Income Tax Payable........ccceceeeee _ 9,761.31 
Income Tax Payable — Lost Time ......0...c eee 8,113.62 
Receiver Gétieral Payable’: cscciscussieriecscrnmnniaiincaaicaninne 19,666.66 
EHT Payable... 43,512.28 
Union Dues Payable... 2,226.81 
AVC, caps tosses 5,898.85 
Charitable Deductions... 2,133.79 
WCB Payable... 21,578.71 
Due Re:Duplate Council Fund... 300.00 
Retired Members Fund ............005. ee 4,9917.97 
TOTAL CURRENT LIABILITIES . w 2,289,710.96 
TOTAL LIABILITIES. ......ccccccssssssssscccsssscessssssssssesssssesesessssssssssseseee 2,289,7 10.96 
EQUITY 
NET ASSETS 
Net -ASSCtS wcsccisasarsivecdaaiieteectaninidatinduannveadaiedcadurmnlunies 2,581,918.16 
Supls: sezccsssesssssewessaasscesesceuedopva ves cnasnsvaconss sdsesteens cesautizesecunserassbuanase 504,362.94 
TOTAL NET ASSETS .....ccccccccssssssssscccssssssesssssssssesssssssssssseessesesssesees 3,086,281.10 
TOTAL EQUITY .  3,086,281.10 
LIABILITIES AND EQUITY .......::sssssssssssssssssssssssssssssvssssssssssesssssssvsen 5,375,992.06 


on Colonel Sam Drive. They already have a bar- 
gaining committee set up, and with National Rep 
John Scanlan, are set to begin work on their first 
collective agreement. We wish them all the best! 

By the time you receive the Oshaworker and 
read this article, the elections for the GM Shop 
Committee should be over. I would like to congrat- 
ulate the following people on their acclamations: 
Jim Hoy as Plant Chairperson, Chris Buckley as 
both District #7 Committeeperson and Ist Vice 
President of the Local, Barry Arseneau, Car Plant Health & Safety, Merv 
Scott, Car Plant Health and Safety, Jamie Smith, Car Plant Alternate Health 
& Safety, and Ron Carlyle, District #4 Committeeperson. 


CAW Local 222: Income Statement Nov 1-30, 2003 
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REVENUE 

INCOME 

Membership: Dues iiesssciticavcscctiniataiecde sete einen 1,230,418.90 
Tint AtONS 's; cssis vess ssseesererdansceitascececevtsteves Guiisorcdesevsroonaaaidaineecisecanitens 615.00 
Oshawa ‘Area Skilled Trades'...cssisisaniaennsaiiacmnmenenninieniny 70.86 
SAU BARCCEIptS. dtl sista aartonsieloidiiadnrthanaiensns 1,680.43 
Hall Maintenance .........s.cccsssssssscscssscssssscessssssssssesssessssscessesssssecssasasentes 2,533.25 
Staff Wage RECOVETIES :...vis.s.dtussceassvsasvinatennemptearneronnumas annie 1,649.40 
Miscellaneous Collections sisi sssjaserevsniniiacssaeninstineisaanins 663.00 
Oshaworker .....c.ccsccccscsscsssssssessssssessessssesscsssscsssssssssssssssssssesscsvsscssescevess 7,606.27 
REM riscsirenastesttetuatietaceantntineneannunitarnennilacuanis 7,446.20 
delephone ICOM: i... ..sieicivcresansseinanasnunaaminnioncin 1,251.05 
TOTAL REVENUE 0..........ccccccssessssessessssesnssessesscueseeseavesesnesceneasaneaeeneass 1,253,934.36 
TOTAL REVENUE oo...ccccssssssssssssssssssssscsssssssssssssssssseesssssssssssssssssssens 1,253,934.36 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries -.j:i2..isctaveasiciiasi darsoseatooniisisnsiesradebncanuaterbionns 86,074.46 
WW EXPONSC i ecssssecsrseciersssserasiectsrcnerosennitinent 1,565.23 

CPP EXPeNSe....ccicsssssssssriseconessoncessesssessvsneosensoaseetsians 2,230.15 

WCB Expense ... 287.54 

EHT Expense... . 3,163.69 

Other Benefits .......ccccceeeeeeees . 22,231.40 

Employee Benefits and Insurance.........ccccscscssseseeeeeeseseeseeeeneees 29,478.01 
Hall Expenses. ccssssspssssnecraiveccicnsaamaneoneeecensannrmeeccaninas 2,356.08 
Miscellaneotispurchasesic..ccsssccsssiccsccasatsssdesazeatvesosseuretosenatay itasieen 19,864.52 
Building Maittetiance vais sessvssseicessssesessseevensssecvezosunsessaerenessacsemcunas 10,946.32 
Soft. drinks and Vending..........ccccsssssessssssnonnsnseceesssesessnzoevecconseeeenetssonays 92.40 
MELE PM OMe sv, criss sass cise ect ivesds draestarssoimaan inden iecieiaratanneas titties 11,627.87 
Office Supplies and General Expense ..........ccccccssecsseesteseetereeeseeneenees 16,450.29 
OMI Ces EXPCNSO es assets. caen decctsacdansstenndestecan tata xterlecaetunss 1,683.10 
PEOLESSIO MA ees hes Aes eashetei etc vcdend asco ste dk eee aeeileaese em ete 12,490.24 
Total Office and Building 0.0.0... ccc eeteeeeeeeneeeeneeeeneens 191,063.29 
ORGANIZATIONAL 

Per Capita — Durham Labour Council... 3,176.00 

Per Capita — CAW Assessment............04. 702,358.71 

Per Capita — Special Assessments .. , —444.20 

Per Capita — CAW Council...... : 12,320.99 

Total Per Capita ...........:.00 717,411.50 
Lost Time: Wages and Benefits . 76,169.22 
Lost Time Expenses M&E&H.... » 70,258.31 

Lost Time Expenses — Hotels ........c.scccseceeseseeeeeeees 49,132.94 

LOSt: Time EXPC0S€S: :s:sssscciessececsesssssesssaesestvensncecveseaseaisecterss 119,391.25 
EU GAti OM ssi ccevsedsssssesesivevers coutensossiedsossvavsonovavasdeaaanczssanabervcovssnsasvbitoein’ 1,385.96 
Investors Grp Trust — Staff Pensions... esses 28,463.06 
Oshaworker — Printing... . 22,725.95 

Oshaworker — Postage .....c..cccccessesseeeceeteeeeeenees 9,764.14 

Total Oshaworker 32,490.09 
Publicity «0.0... 875.66 
Recreation —525.00 
Welfare and donations ......ccccccccccccccscesssesssecsssesessssessssseevsvsesesssesssseenes 4,394.39 
Total Organizational 0.0.00... ccs seeeseseeteseeeseeseseeseeneseeneeteneens 980,056.13 
TOTAL EXPENSE .1,171,119.42 
NED INCOME: ss ssssieccoiscirvccins ossrsicaesccninanniahrssniccenaianaenaies 82,814.94 
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LETTERS TO THE EDITOR 


Seniority vs. Service 


To the Editor 

With regards to Brother Bill Mutimer’s 
(Alternate Pension Rep) November 2003 
article, Service And Seniority, 1 would 
like to both agree and disagree with him. 

I agree that seniority is very important 
in our workplace. Seniority is our back- 
bone to ensure people are treated fairly. 
Whether bidding on a job, picking your 
vacation or being laid-off seniority keeps 
everything in order of fairness. Document 
12s and 13s have been issued by seniority 
in the different locals. Thus workers with 
30 years or more combined GM time have 
been bypassed for workers with lower 
service but more seniority. This is where I 
would like to disagree. Document 12s and 
13s should be issued by service not sen- 
iority. With a Pension contract coming this 
time to the table, we should look at chang- 
ing this format to Service. Oshawa is run- 
ning with no lay-offs and has brought 
workers from other GM plants that have 
either closed or downsized. This has a 


workforce with different seniority and 
service. We who have come to Oshawa 
from other plants have not come of our 
own free will. We had to either come for 
the jobs and pension or give it all up. 
When it is time to retire we should be able 
to put our collective time with all of GM in 
and go with dignity. Retirement is 30 
years or more with GM and not with the 
different locals. I urge fellow CAW mem- 
bers to suggest to your elective that we 
change this language in the next contract. 

In Solidarity, 

Gill Bellefleur 

CAW Local 222 

Editorial Note: This issue has been 
debated at length at the Master Bar- 
gaining Committee level, with the end 
result being unanimous support to con- 
tinue the distribution of Document 12s 
and 13s based on a member's seniority, 
not service. This was the process prior to 
preferential hires electing to come to the 
Oshawa Autoplex and continues today. % 


“Sharon’s Kids” Thank 
The CAW Membership 


To the Editor: 

Thanks so much for your generous 
support of the Children’s Aid Society, 
specifically, “Sharon’s Kids.” This was our 
35th Annual Christmas Project and what a 
fantastic year it was, with donations total- 
ing $46,400. This is over $8,000 more 
than last year’s total. 90 percent of the 
donations come from General Motors’ 
people and 10 percent come from others 
in our community. Your efforts have 
touched over 300 people. The Sharon’s 
Kids team shopped for toys, clothing and 
wish list items. The extra large food ham- 
pers contained enough food to feed the 
family for a week and also included a 
turkey and all the trimmings. A “care 
package” full of toiletries and a warm 
blanket were provided to each of the 48 
families. After the shopping was done, the 
remainder of the donated dollars was 
returned to the CAS to be used for summer 
camp, bursaries and support of the 
Durham Children’s Aid Foundation. 

It is because of people like you that 
children under the care of this agency 
enjoyed a merrier Christmas, something I 
believe every child deserves. Thanks for 


remembering them. Thanks for giving over 
222 kids a Christmas. You are part of the 
reason they smiled on Christmas morning! 

While I may have founded this Christ- 
mas Project back in 1968, “Sharon’s Kids” 
stands for much more than I ever 
dreamed possible. It is about people with 
heart who care by helping less fortunate 
families in Durham Region. “Sharon’s 
Kids” is about tradition and teamwork at 
its best. It is about family and it is about 
community. When I wonder how many 
people share in its success, I believe there 
are thousands who stand with me. I am 
overwhelmed by what has happened and 
very proud to be a part of it. 

“Joy” is the result of your donation of 
gifts, time or money. Hundreds of volun- 
teers are happily contributing. Children 
smile! We all share in making a difference. 
Thanks for playing a part in the true mean- 
ing of this season — the gift of sharing. 

May you and those you love, enjoy the 
best in the New Year! 

Sharon E. Clark 

Founder, “Sharon’s Kids” 

CAS Volunteer 

GM Retiree 
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JOE 
SARNOVSKY 
OSHAWORKER EDITOR 


Appreciation 
Of Support 


To The Editor: 

I was overwhelmed the week before 
Christmas when co-workers presented 
an envelope of contributions collected 
for me. I am amazed at the overwhelm- 
ing contributions from all in my area, 
including production, trades and man- 
agement. I find the generosity and sup- 
port that they have shown me, will defi- 
nitely help me through this difficult 
time. Being married with two small 
children, this has made Christmas easi- 
er, both financially and especially emo- 
tionally. It is comforting to know that so 
many people, including those that I 
have worked with in the past, are letting 
me know of their support. I hope every- 
body had a safe and Happy Holiday. 

In Solidarity, 

Dave Young 


Enjoy Driving? 
Volunteer opportunities 
available... 


* Driving senior and disabled adults 
to doctors, etc.* 
* Delivering Meals on Wheels 


* Shift workers accommodated; 
nominal fee paid to cover gas 


Oshawa Community Care 


905-434-1691 


A United Way Agency 


TDS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


TDS Preparing As 
Negotiations In Near Future 


hope everyone had a good Christmas holiday because it’s a long 

stretch between the New Year and the first long weekend of the 
year in April. 

It won't be long now before we go into bargaining for a new 

contract. There are a lot of rumours beginning to start on the 

plant floor regarding what proposals the Union and the company 


will be putting on the bargaining table. 

The Union will be handing out proposal forms to all hourly 
employees in mid-February, so any proposal rumours you hear 
before we have a proposal meeting are just that, rumours. Any 
employee on S&A, WSIB, maternity, parental leave, etc., should con- 
tact their Union rep for a proposal form so no one gets left out. 

Back on Sept. 11, 2003, the Company put out a memo stating 
there are 255 grievances in the system, along with a few other irrel- 
evant stats. 

The Company needs to pay more attention to the issues causing 
the grievances, instead of mere numbers. The company complains 
of frivolous grievances being filed by the Union, yet continues to 
hand out frivolous disciplines. The company has no problem disci- 
plining people for what they wear, failing to swipe, innocent mis- 


takes on the job, etc., then they wonder why 
the grievance numbers are so high. 

The Bargaining Committee continues to 
advise the company that we won’t enter bar- 
gaining until the grievances are settled. In 
November we had two good meetings where a 
lot of grievances did get settled, but the count RON 
doesn’t go down much because new griev- BOIVIN 
ances are just taking their place. ie Pett deel 

Every show of disrespect by management 
to employees, every denial of union or health & safety representa- 
tion and every frivolous discipline handed out will lead to only one 
thing, and that’s a yes vote when our strike vote is held. We will not 
forget. 

With the return of Plant #2 fascia to our facility, the company has 
had to hire several new employees to cover the new work. By the 
time this issue of the Oshaworker goes out, the new employees 
will have almost finished their probationary periods. Good luck to 
these employees and welcome aboard. 

In Solidarity. 


Specific Training An Issue 


For Lear Management 


ue to the push from the company to 
reduce the Quality Gates throughout 
the facility, some of our members 
didn’t receive proper training of 
added content as a result of the 
overspill. Once again the company wasn’t 
properly prepared to meet their own deadline 
for these reductions. As a result our members 
who were unfortunate to inherit this extra 
workload weren't properly trained prior to 
implementation. 

Your committee met with management to 
voice our concerns on your behalf. Mike 
Walkowski (the plant manager) seemed sur- 
prised that our members weren’t properly 
trained prior to implementation and commit- 


OSHAWORKER 
Deadline 


for the March issue is 
Fri., Feb. 13 at 4:00 p.m. 


ted to us that they will be. We also voiced our 
concern of how this injustice had the potential 
of putting all our jobs at risk. There were a 
number of shifts that ran with these members 
not aware of their new responsibilities. 

We were very fortunate not to receive seri- 
ous repercussions from our customers, GM. 
We can only hope that the plant manager has 
dealt with the member of management who 
dropped the ball on such a serious issue. It is 
totally unacceptable that the company would 
take such a lackadaisical position on these 
crucial functions and put our jobs at risk. 

The pod I referred to in my last article was 
scheduled to come in on the weekend of Jan. 
23, and our pilot dept is working with it to get 
the bugs out. We will receive two more pods by 
Easter. 

The construction of the Finished Goods 
Inventory (FGI) is scheduled for the week of 
Jan 26, 2004. The company has a tentative run- 
ning rate date of May with GM. 

On behalf of Dave MacDonald (benefit rep), 
if you are out on a weekly indemnity claim 
please be sure to bring your EI statement in to 
Dave once you receive it in the mail. He has 
informed me there are members who haven't 
been doing this, and the end result is their 
claims are delayed and the company is threat- 
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ERNIE 
McKEAN 
LEAR UNIT 
CHAIRPERSON 


ening to deduct payment 
from their cheques for 
the money that they 
(company) have loaned 
them. Therefore please forward the EI state- 
ment to Dave once you have received it. 

The committee has been hearing concerns 
from our seniority TPTs in regards to getting 
the opportunity to work on the specified TPT 
shifts. Prior to Christmas there were more 
LOAs submitted than at the present time, there- 
fore there was a larger demand for TPTs. Our 
seniority TPTs had the luxury of requesting 
specific shifts and were successful in getting 
them. The number of LOAs being submitted at 
the present time isn’t near the number of LOAs 
being submitted prior to Christmas. Therefore 
the number of TPTs required isn’t as high. It is 
recommended that when the seniority TPTs 
phone in, they notify the company that they are 
available for all shifts. If you are only identify- 
ing specific shifts, the odds are that you aren’t 
going to be successful in getting them. If you 
don’t let the company know you would be 
interested in working other shifts they aren’t 
going to schedule you to work them. Therefore 
be sure to inform the company that you are 
available for all shifts. 

In solidarity. 
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A.G. SIMPSON PLANT CHAIRPERSON’S REPORT 


Issues At AG Continue 


pon our return from the Christmas 
break the workers were greeted with 
a few broken promises. Off to a 
good start. 

The main problem was the locker 
room fiasco. We were assured that during the 
shutdown the locker room would be painted 
and repaired. What we found was painted- 
over dirt, doors still falling off their hinges 
and/or doors that wouldn’t lock. Adding to 
the problem was the fact that the lockers 
weren’t even assigned to the proper people 
and some of the women were actually 
assigned to the men’s change room. 

The satellite lunch areas that were prom- 
ised to the employees, with the microwaves 
and fridges being provided by the company, 
were not set up. 

The coverall lockers were not relocated to 
their new location above the reliability lab at 
the front entrance. This move was to be made 
to free up floor space for the Assembly 
Department, which in turn would leave 
Teircon more room at the south press line to 
store their product, enabling their Lift Truck 
Driver to stay in that area instead of wandering 


(driving) throughout our plant. This has been 
an ongoing problem for many years which I 
am determined to resolve. The Union has been 
very reasonable and cooperative trying to find 
a solution to this problem. We have used the 
grievance procedure, health & safety, Union/- 
Management meetings and have even taken 
this issue to the owner of the company, all to 
no avail. On Jan. 5, I had a confrontation with 
the Teircon driver, his foreman and their Plant 
Manager leaving me no choice but to make a 
statement by turning this fellow’s lift truck off 
and throwing away the key. I was threatened by 
our management with discipline up to and 
including termination for my actions. But this 
was something I felt needed to be done to stop 
these people from doing our Bargaining Unit 
Work. We have now managed to resolve this 
issue with a written commitment from the 
company with timelines as to when this work 
and reorganizing will be done. 

Though I don’t agree with most of the 
changes that management's trying to do there 
are a few good ideas, like the ones listed 
above. The problem lies in the execution of 
these ideas and the follow up to make sure 


that they are imple- 
mented. 
The fact of the matter 


is that this company went ocH EJ 
bankrupt and for us to | A.G. SIMPSON PLANT 
get new work and survive Leal 
we have to get better and 


work together. Most of the workers are very rea- 
sonable and are willing to accept change and 
give that extra effort if they are treated fairly and 
equally. The way management doles out their 
changes with a heavy hand, with no explanation 
or guidance for the workers and frontline super- 
visors takes us back to the Stone Age. 

We will be having an election in February 
for a few vacant spots. In Skilled Trades, two 
Stewards, one for Weekend Worker and the 
other for Shift B. Also we need a Health and 
Safety rep for Plate and Pack. These positions 
will be for the remainder of the term. Our full 
set of elections will be this fall. Anybody 
thinking of putting their name in, I suggest 
you take one of the night classes at the hall 
and get your feet wet. I can be reached at 
571-2121 ext. 6402. 

Until next month, In Solidarity. 


Community Pride Volunteers Needed 


t the request of many members and 
following the positive feedback 
about what the Youth Group is 
doing, I will attempt to explain its 
purpose. The group is a group of 
children who meet and share their feelings 
and more important, their thoughts. They are 
continuously looking for ways to give back to 
their community. We occasionally discuss 
what every group member would like to be 
when they complete school, and we encour- 
age each other so hopefully they will achieve 
this goal. I thank all employees for their sup- 
port and positive input to this special group. 
Justin Richmond is in the process of setting 


up Adopt A Grandparent, where the kids 
would go and visit an elderly person and play 
cards, checkers or just to visit and talk to 
these seniors. One rule of thumb in the Youth 
Group is every child who participates in a 
good adventure becomes eligible to attend 
Wonderland for a day, compliments of AG 
employees’ 50/50 draws. With the support of 
these draws these children have been to 
places and saw things they never would see. 
Feb. 14th is approaching and if you have a 
mother or grandmother perhaps a visit on this 
day should be in order. We all become victims 
of a fast-moving world and forget sometimes 
that our valentine is only a visit away. To all the 


Employee Counselling 


Progr 


aml 


Located at 850 Wentworth Street West, 
Union Counsellors work in confidence to assist you and your family 
to solve any type of problem. 
This program is also available to spouses and retirees. 


Your Union Counsellors 


Steve Bobas 
905-644-4283 


8 e THE OSHAWORKER 


Sharron Kehler 
905-644-4282 
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retirees and seniors, 

grandparents, aunts, 
uncles, Happy Valen- 

tines Day from the youth who care. 

Chris Partridge and myself along with 
SOCPP (South Oshawa Community Police 
Partners) are planning a Community Pride 
Day and are in need of financial support and 
volunteers to make this day possible. Any vol- 
unteers, leave your name with Brenda 905- 
571-2121 ext. 6205 or Monique at 905-571- 
2121 ext 6206. We will be holding 50/50 
draws and the famous Bike Challenge for 
these needy children. We can use face 
painters, people to repair and teach children 
how to repair their old bikes, cooks, game 
operators are all once again needed. Bring 
your children out and allow them the chance 
to help a friend or classmate. We are hoping 
a food challenge and bike challenge to all 
units of 222 will put a smile on many children 
this summer. Any unit wishing to take part, 
please contact Brenda or Monique. 

Well, 2004 has begun and once again our 
Social Committee will be having elections for 
all positions. If you are interested, attend a 
meeting and voice your opinion. We really are 
not against criticism, but don’t keep it on the 
floor, bring it to a meeting. 

Until next time, keep on caring. % 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


JCI Locals Organizing 


Own Council 


want to start off with a big thank you to all our members who sup- 
ported our recent United Way campaign. To any member who was 
missed or who would still like to participate in either a cash dona- 
tion or payroll deduction, please contact your Committeeperson 
or stop in at the Union office, it is never too late to sign up. 
The Plant Committee attended a meeting in Windsor, Jan. 29 and 


30, hosted by the recently-unionized JCI Lakeshore facility. Also in 
attendance was the JCI Tillsonburg Committee. The purpose of this 
meeting is to start and build a JCI Council, and to have open discus- 
sion on common issues and problems that our three plants face deal- 
ing with Johnson Controls. Our goal is to meet as a group once or 
twice a year, rotating the meeting location between the three locals. I 
feel this will benefit the entire unionized JCI group when dealing with 
daily issues, or when we are going to the table for bargaining. 

At this time we have seven grievances scheduled for the fourth step 
in our grievance procedure and we are trying to secure a date to have 
these addressed. We have Feb. 19, 2004 scheduled for mediation with 
Mr. Jules Block. We have three grievances to be heard at this stage. 


LARRY 
WILLIAMS 
JOHNSON CONTROLS INC. 
UNIT CHAIRPERSON 


The New Year is looking very prosperous for 
our membership, as we will be adding more 
members to accommodate the 365 launch with 
the first group having started Jan. 19. The con- 
struction of Plant #2 being built directly behind our existing facility is 
moving along as scheduled and the company is hoping to put equip- 
ment in place later in the year. We will be sitting down in the very near 
future with the company to discuss classifications, job postings and 
other related issues pertaining to the new plant. 

By now you should have all realized that the Union office has 
been moved. It is located on the East Side of the building next to the 
crib and the non-conforming area. Although the location is not as 
convenient as being at the front by the cafeteria, please do not let 
this stop you from utilizing the office and the service. 

As always if you have any concerns or issues please contact your 
Committeeperson or the Plant Chairperson, phone 905-665-4269 
office or 905-260-2631 cell. 

In Solidarity. 


COACH CANADA - WHITBY TRANSIT UNIT CHAIRPERSON’S REPORT 


Testing Issue Going To Arbitration 


e had a meeting Jan. 16, 2004 
with Jim Devlin, President of 
Coach Canada, to try and resolve 
the outstanding issue of drug 
and alcohol testing for the mem- 
bers of Whitby Transit. This was the step-two 
grievance procedure meeting. Our stand is 
we as municipal transit operators are and 
should remain exempt from this, the compa- 
ny’s witch hunt. We argue that as local transit 
drivers we do not leave the country or the 
province, and that the Ministry of 
Transportation doesn’t request drug and 
alcohol testing as criteria to hold a commer- 
cial licence in the province of Ontario. We 
also argue there has never been any accidents 
or incidents involving transit drivers during 
Coach Canada’s operation of the contract for 
the Town of Whitby. The company has no 
grounds to demand such an invasion of our 
privacy and our rights and freedoms, which 
fall under the Canadian Rights and Freedoms 
Act. Our argument fell on deaf ears and left us 
with no other alternative but to send this issue 
to arbitration. A letter of intent has been 
served to the company and Wren Raynor is 
our choice for arbitrator. I will keep you 
posted on the outcome of this grievance 
issue. 

On a political note I was very proud to see 
my 15 year old daughter Lacy who has always 
been very interested in what I do as social 
activist, get involved with her views and opin- 
ions during the last provincial election. She 


listened very closely to the issues the candi- 
dates spoke on and by her own free will felt 
Sid Ryan was the best choice for MPP for 
Oshawa. She has taken a very active role in 
speaking out against child labour and has 
talked to her friends about it and attended a 
speech given by Craig Kielburger. This is why 
I feel it is so important that I have her letter 
published that she took the time to write to 
express her disappointment with Oshawa 
MPP Jerry Ouellette. She wanted to have this 
letter printed in Oshawa This Week but I 
explained to her that a right wing newspaper 
like that would probably not print her letter 
but our Oshaworker would. Her letter 
reads as follows: 

On Nov. 14th, 2003 my civics class and the 
other civics classes from GL Roberts CVI visit- 
ed Queens Park on a field trip. We were given 
a tour of the building. Many of us were 
amazed by all of the information about 
Queens Park such as the origin and past polit- 
ical leaders. After our tour we were told by the 
supervising teachers that our group was going 
to have a group picture on the main stairwell. 
We were also informed that Mr. Jerry Ouellette 
was to be in our photo as well. Our group 
waited for a good 15 to 20 minutes, taking 
washroom breaks and chatting during this 
time period, a few of us were very excited 
because we were going to meet Oshawa’s MPP. 
After the 20 minutes we decided to take the 
two pictures without Mr. Ouellette, we were 
pretty disappointed I may have been the most 
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because my father is 
very active in politics so 
I have become some- 
what active in certain 
types of politics. I 
thought to myself as we 
left Queen’s Park, how 
could a man whose 
political platform was 
mostly based on today’s 
youth and education 
not take five minutes at the most out of his 
“busy” schedule to make an appearance and 
take a few photo’s with our group? I ask now, 
how could you vote into parliament a man 
who is too “busy” to take a few minutes to just 
listen to the youth and to see what we have to 
say about certain issues? I just don’t under- 
stand how a politician can base his platform 
around a certain topic and then turn around 
and totally ignore it. Neither I or any of our 
group was ever told why Mr. Ouellette didn’t 
attend our photo, but even if his absence was 
due to an acceptable reason our school never 
received a phone call of apology for his 
absence, to my knowledge. This suggests to 
me that this man obviously does not care 
about the youth of today or about our educa- 
tion that we as students are receiving. 

By Lacy Thompson 

* Interestingly during the tour, myself and 
others saw Mr. Ouellette going about his busi- 
ness in the hallway. We never saw him again 
that day. 


TIM 
THOMPSON 
COACH CANADA - 
WHITBY TRANSIT 

UNIT CHAIRPERSON 
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TDS Members Enjoying Te 


SPOTLIGHT ON LOCAL 222 


Part of a continuing series highlighting the different units within our Local Union 


_—— 


Above, Nancy Hardy loading trim parts 
| 


Above, Pat Savage packing up a door pad 
8 | 


Right, Steve 'Gramps' Salter assembling a strut 
SS eS Se ee Se ee 
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nth Anniversary With CAW 


DS Automotive is a sub-assembly and 
sequencing facility for automotive parts 
for GM Plants #1 and #2 in Oshawa. 
TDS started out as Allmac in Oshawa 
in 1987. The first parts to be sub- 
assembled and sequenced were fascias. Over 
time Allmac started receiving more work from 
GM and quickly grew into a major supplier of 
parts. 


Maintenance attendants Cyril Mendonsa, Je 


Allmac then changed its name to Mackie 
Automotive Systems, and expanded into 11 
plants in North America and Europe. 

Mackie Automotive Systems was purchased 
by TDS in January 2002. This merger gave TDS 
a total of 30 facilities in Europe, North and 
South America and Asia. 

Today the Oshawa facility handles door 
pads, trim parts, fascias, carpets, struts, 
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engine cradles, spoilers and steering columns 
to supply the Oshawa GM Autoplex, employing 
about 525 hourly members. 

We became part of CAW Local 222 in 
November 1993 and ratified our first collective 
agreement in May 1994. We will soon com- 
mence bargaining for our fourth collective 
agreement, but our first agreement under the 
TDS ownership. 


Harry Pollock unloading an engine cradle. 
[EE ee ee ee Se See 
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January 10, 2004: Rallying to support CAW 
members at Port Perry’s Great Blue Heron 
Casino. CAW Action Centre is pictured above. 


CAW LOCAL 222 RETIREES’ REPORT 


Retirees’ Korner 


By John Redko: 
nother correction: Brother Ron Gay was inside the Santa 
Claus suit. They all look the same to me, gee whiz! 
May I take space to thank the CAW Family Auxiliary #27 for 
the invitation to their annual Christmas party, very enjoyable 
and wonderful entertainment. 


Food Collection (Simcoe Hall) 

Since we (brother Bart McNeill and Company) went to the direct 
collection of coinage at the membership meeting things have improved 
but our Blue Box is available so feel free. 

By-laws were presented at our January membership and some new 
changes were passed and some were added from our National Retirees. 
When cleared through proper channels, copies will be made available 
to our members. Attend our membership meetings, take part in debate 
and our rallies when they come up and don’t forget to exercise your 
voting rights, both at chapter and the local level. 


By Gord Lindsay: 
On Jan 10, 2004 a busload (48) along with a few cars and vans 


NOTICE OF ELECTIONS 


Ontario Federation of 


Union Retirees Convention 
April 21-23, 2004 — London, Ontario 
8 delegates to be elected 


Election March 1, 2004, 12:30-1:30 pm 
Must show membership card 


CAW Local 222 Retirees Chapter 
Standing Committees 
Organizing (3), Sick & Visiting (3), Environment (3), 
Resolutions (5), Election (7), Recreation (5), 
Publicity (1), Municipal (new) (3) 
Nominations at Union Hall reception 
from March 1 to March 15, 2004 at noon 

Election April 5, 2004, 12:30-1:30 pm 

Must show membership card 


WE SHALL 


December 16, 2003 GM 
December 19, 2003 GM 
January 10,2004. GM 
January 3, 2004 GM 
December 14, 2003 GM 
January 5, 2004 GM 
January 1, 2004 Duplate 


Vincent T. Barry 
Arthur Boucher 
Jean C. Brideau 


Retired 


Retired 
Retired 
Retired 
Retired 


William C. Caverly 
Robert H. Coleshaw 
John Czaus 

S. Jack Dickinson 
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JOHN 
REDKO 
RETIREES’ CHAPTER 
PRESIDENT 


GORD “CHIEF” 


LINDSAY 
RETIREES’ CHAPTER 


CHAIRPERSON CHAIRPERSON 


arrived at Port Perry's Great Blue Heron Casino. There were about 70- 
75 brothers and sisters led by our own Bev McCloskey. We went there 
to show solidarity to our new and future members who are joining our 
great CAW family union with over 260,000 active and retired members. 
We mingled with the staff and players, answering questions and 
explaining to them what our union is all about. No more harassment 
from management, equal work hours, benefits and just making the 
workplace a more satisfactory environment. If you have been on anoth- 
er planet or haven’t read the Oshaworker, you can call sister Lisa 
Lindsay at our Action Center satellite office in Port Perry at 1-800-268- 
4808 and get more info regarding the progress of this campaign. 

I was informed our other roving reporter brother Bob Clark has run 
into some personal problems at home. I am sure all our prayers and 
good wishes will be with brother Bob and his family and he will be 
back with us as soon as possible. 

I heard the other day one of our retired brothers accidentally left his 
own personal pool cue in our clubroom and when he came back to 
retrieve it some good-for-nothing low life scooped it. I’m hoping one of 
our brothers with a bit of class put it in his locker to return it to the broth- 
er when he calls him or sees him. Do we have to lock the door and sign 
in every time we want to go to our meeting place to see our fellow retirees 
and have a coffee or just jaw away a few precious hours with our friends? 
Maybe we can get a “Rent-a-Rottweiler” to watch over our clubroom. 


By Bob Clark: 
@ Singles Pool Tournament 

“A” Division Winner: Don Moss, Runner-Up: Jim Campbell 

“B” Division Winner: Walter Sollows, Runner-Up: Don Davis 

The Christmas dance was a huge success and the euchre is better 
than ever, 20-plus tables. % 


REMEMBER 


Retired 
Retired 
Retired 


December 31, 2003 
December 26, 2003 
December 17, 2003 
December 18, 2003 
December 31, 2003 
January 19, 2004 

December 19, 2003 


Hugh W. Duffin 
Vimy J. Dupont 
Nellie Koll 

Richard E. LaFlamme 
Macklem J. Prentice 
Frank Ramovs 

Henri J. Wehrens 


Duplate 


Retired 
Retired 
Retired 


CAW FAMILY AUXILIARY #27 REPORT 


Remembering Sister Mary McMillan 


; 1 Tuesday & Thursday 


e draped the charter at our last 
meeting in memory of our dear 
departed sister Mary McMillan. 
Sister McMillan was born Dec 
27, 1902 and passed away Dec 
23, 2003. She joined our auxiliary in 1945 
and was a great supporter of the CCF Party. At 
our Christmas party in December 2002 we 
celebrated sister Mary’s 100th birthday. The 
picture shown was taken at that party. She 
loved to recite poetry which she did that 
evening. She still lived on her own up until 
two weeks before her death. She fell and 
broke her hip, which was followed by pneu- 
monia. Our condolences go out to her family. 
A donation in her memory was made to the 
Calvary Baptist Church. 

Auxiliary 27's birthday banquet is set for 
Sat. April 24, 2004, more details later. 


CAW Surfing Seniors 
Computer Training For GM Retirees 
March 2004 Registration Form 


DROP OFF OR MAIL TO: 
CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 
OR CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 


TRAINING LOCATION: DTS Oshawa: Suite 155, Office Galleria — Oshawa Centre (by Sears) 


First 
Name: 


Local #: [_] 222 or 


Retiree 
Number: 


[-] 1090 


Address: 


Last 
Name: 


(please check one) 


Home 
Phone: 


City: 


Prov: 


Postal 
Code: 


Courses And Dates Available 


Introduction To Computers 


Introduction To The Internet 


MORNING 


[ ] Monday & Wednesday 8:30 a.m. - 11:30 a.m. 


March 8, 10, 15, 17 


[| Tuesday & Thursday 8:30 a.m. — 11:30 a.m. 


March 9, 11, 16, 18 


MORNING 

| Monday & Wednesday 8:30 a.m. — 11:30 a.m. 
March 22, 24, 29, 31 

[| Tuesday & Thursday 8:30 a.m.— 11:30 a.m. 
March 23, 25, 30, April 1 


AFTERNOON 


iL] Monday & Wednesday 12:00 noon — 3:00 p.m. 


March 8, 10, 15, 17 


March 9, 11, 16, 18 


12:00 noon — 3:00 p.m. 


AFTERNOON 

[| Monday & Wednesday 12:00 noon — 3:00 p.m. 
March 22, 24, 29, 31 

[| Tuesday & Thursday 12:00 noon — 3:00 p.m. 
March 23, 25, 30, April 1 


Tuesday & Me Aer 6:00 p.m. — 9:00 p.m. 


March 9, 11, 16, 1 


[| Tuesday & Thursday 6: _ p.m. — 9:00 p.m 
March 23, 25, 30, April 1 


Available to GM Retirees of CAW Local 222 & Chrysler Retirees of CAW Local 1090, 
Spouses and Surviving Spouses now eligible for the program! 
For more information please call 
Dean Lindsay (CAW National Coordinator, Retired Workers Department) 
1-800-268-5763, ext. 791 
or Darlene Woodward (Coordinator, Durham Training Solutions) 
905-440-4505 
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Sisters mark Tues., 
March 16th, 7 p.m. on 
your calendar, it will be 
our members’ only 
Night of Cards, plan to 
attend, always a fun 
night and great prizes. JACKIE 

Our Christmas party FINN 
of Dec. 16th was a huge FAMILY AUXILIARY #27 
success thanks to all of PRESIDENT 
you who made the 
evening. Once again thank you to Local 222 
for their continued generosity of gifts to all in 
attendance. Sisters as I mentioned at our last 
meeting, I need you to put on your thinking 
caps regarding some entertainment for this 
year’s party. 

Recent donations were made to the fol- 
lowing: 

Grandview Children’s Foundation 7th 
annual dinner and auction $200; NDP Federal 
Ridings, all three local ridings $1000 each; 
Canadian Liver Foundation $100. 

Recent 50/50 winners: Sisters Vi Pilkey, 
Colleen Poulin and sister Dorothy McEachern 
won the box of chocolates. Lucky winners of 
the amaryllis plants at our Christmas party 
were sisters Heather Kiberd, Marjorie 
Comerford, Tris Hoar, Laura MacDonald, 
Claire Lucier, Lynn Gowans, Phyllis Clarke, 
Jean Hoar, Jen Carey, Carrie Rotterman, Betty 
Love and Pearl Badour. 

I would be remiss if I didn’t thank sister 
Marjorie and brother Claude Comerford, for 
delivering the poinsettia plants and adding 
their personal touch to each gift for our shut- 
in members. 

Our next business meeting is Feb. 17, 
hope to see you there. 


j DURHAM AREA 
W RETIREE COUNCIL REPO 


MacNEILL 
DURHAM AREA 
CAW RETIREE COUNCIL 


@ Frankenmuth, PRESIDENT 


Michigan 

— April 14-16, 2004 

$337 pp, based on double occupancy 

Amish Country in Pennsylvania 

— April 26-30, 2004 

$799 pp, based on double occupancy 

For more information call Bart 
MacNeill at 905-728-9041.% 
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UNION ROD & GUN CLUB REPORT 


URGC: Great Facilities, Great Price 


he New 2004 URGC Executive, after a spirited election: 
President Rick Roddy, a very capable leader and an indoor 
target shooter; Bill Grealis, your Vice President, a good coffee 
maker when he does not forget to fetch the good water from 
Oshawa; Secretary Treasurer Sharon Young, who loves to keep 
us informed (the cost of everything is going up, including cost of heat 
for indoor shooting; casting) Earl Whittaker, who lives on the north 
shore of Lake Scugog and keeps tab on the spawning pickerel; Target, 
Paul Young, who will pass your exam if you are a new indoor target 
shooter and know the rights and wrong of indoor target; Canteen, I for- 
got this name but you can always find the coffee boiling; Property, Doug 
Wade, who is learning the names of the wild flowers and weeds as he 
cuts the grass; Publicity, Roy J. Fleming. I have been writing stories 
about the URGC for 60 years, and as I get a little younger I sometimes 
find a good story hard to find. To me one of the most important posi- 
tions of your conservation club is the membership chair, Bob Balsdon, 
for if we do not sell the $2 memberships we cannot carry on. The new 
boat, motor and trailer has been ordered for the picnic. 

Doug Wade received the Stan Ward Trophy, given to a member who 
in the eyes of the rest of the membership did the most for conservation 
in the year 2003. I hope you noticed there was no trap chairperson 
elected, a great position to learn trap shooting and be a 
better wing shooter. Josie Pascoe and her committee will 
look after indoor Olympic shooting for both small gauge 
rifles and air pistols, so with your help the URGC is in for 
another great year of sport and conservation. It costs 
money, so does whiskey. Think what $200 a year will give 
you for your sport. 

The day of shooting a few cans off a post is over. You 
must have all your certificates up to date, registration of 
all small arms and be capable of handling them. If you do 
not have all your necessary certificates and wish to get 
them, the URGC have qualified instructors and we do 
hold classes, so step up to the plate with a few dollars 
and compare the prices and what you get for it from 
other clubs. I know you might think you might get a bar- 
gain but compared to what? We have a conservation club 
with both indoor and outdoor shooting, I hope to see you 
at Concession #3, Lot 23, Old Clarke Township or if you 
are driving 1 1/4 miles north of Newcastle and 1 1/2 
miles east of Hwy 115. Come look over a conservation 


you owned the property. 

I love a story. We all feed the birds, all kinds of different 
seed, small animals are different, soft fruit like apples so they will visit, but 
always animals we do not wish to see like skunks and raccoons, that are 
hard for you to get them to leave your property without destroying them. 
They say Epsom salts mixed with hamburger meat and they feed off this 
mixture and will never return to your property. Why, I do not know! 

We sometimes forget conservation goes on all year, not only when 
the sun shines bright like preserving wetlands. This is where your fresh 
water starts and is held and gently released. We in Oshawa draw water 
from Lake Ontario that receives its water from creeks large and small, 
so when you see a project filling in a wetland or draining it, think what 
it is doing to the rest of the environment. We can notice how the local 
creeks and streams are getting smaller and dryer. So plant a tree or 
shrub to hold back the snow for a gentle release. I know it is your 
property so you may do what you wish with it! 

As I get a little younger, small birds especially in winter, lose their 
bright vivid colours. You have to be able to see other markings, the 
crown, head, nape, back, rump, upper tail, tail, feet, side wing, breast, 
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lower beak, upper i and nostril, if I could see 
all of this on a bird I would know all the different 
names, I don’t. A good place to observe birds is 
at your birdhouse or feeder. The red male cardi- 
nal, blue jays who love to scream and holler when 
a cat creeps around, or a squirrel visits his nest 
site, a hold in a tree branch. The black capped 
chickadee that feast on cones of any pine tree. 
There will be a few ducks with us all winter. The 
mourning dove, with that mourning cry, but will come to your feeder, 
but only eats off the ground that other birds have spilled. House spar- 
rows that are a delight to see, flitting from bush to bush looking for feed. 
The white breasted nuthatch, always seem to be going down the tree 
trunk, rather than up like other birds, looking for insects under the 
bark. The red breasted nuthatch so hard to tell the difference, but the 
same way of climbing tree trunks. The hairy and downy woodpeckers 
look the same but if you remember the letter “d’” comes before “h,” so 
the downy is smaller although the markings look the same to me, small, 
white and black features, on a tree trunk looking for insects. If you find 
this many birds in a day and they should be in your backyard at your 
feeder or in your cedar hedge great, keep looking. 


Members of the Durham Region Sharpshooters Club and Olympic Shooting team 
hopefuls now train at the URGC property. From left to right are Chris Stezik, 
property that has not had a saw or axe taken to it since Albert Beauchamp, Allison Madeley and John Crawford. 


The Olympic shooters who were chased out of their range at Camp 
Samac are now part of the URGC shooting team. Most of these lads and 
ladies are juniors. They are fully paid URGC members with all privileges 
and covered by millions in insurance. The same as you, when you pay 
your full membership, which includes trap, indoor target and a walk in 
the woods. The indoor range is the best, good lights, air conditioned, 
dustproof, good parking, snack bar (dry) and companionship. 

These target shooters compete in many match controlled shoots. 
They also shoot air pistols that are very accurate. A great sport. Chris 
Stezik has been on the national team last year and several years ago as 
a junior shooter. You remember his grandfather, who worked in the old 
parts plant. Some people forget what the URGC has done since 1938 as 
a conservation club. You compare what other clubs offer and see what 
you will receive for your money. Just to indoor shoot out of the cold and 
wet on an evening in the quiet of a conservation property. Don’t phone, 
visit on an evening some days and after church on a Sunday. I will not 
be shooting match rifle or indoor target, but trap when it warms up. 


DISTRICT #7 COMMITTEEPERSON’S REPORT 


CAW Launches 


“Buy Domestic” Campaign 


y the time this month’s issue of the 

Oshaworker reaches your homes, 

the recent elections for the GM Shop 

committee, benefit representatives 

and vacant Local Executive Board 
positions should be complete, except for 
runoff elections where necessary, which will 
be conducted on Feb. 12. 

I would like to take this opportunity to 
thank the members of District #7 and Local 
222, as I was acclaimed to the position of 
District #7 Committeeperson on the GM Shop 
Committee, and also as First Vice President of 
our Local Union. The confidence the mem- 
bership of District #7 have shown towards me 
as their district for a fourth term is greatly 
appreciated, and I am truly enthused and 
grateful to now have the opportunity to also 
represent Local 222 as your First Vice Presi- 
dent. 

Within the January issue, I raised a situa- 
tion that had occurred within Department 
43B whereas management had placed 11 of 
our cleaner attendants on notice of possible 
discipline for being out of their work area by 
approximately 10 minutes prior to the end of 
their shift. It was my opinion that this took 
place as a result of the Union pointing the fin- 
ger at management within the cleaning 
departments, noting the numerous examples 
of mismanagement we have experienced for 
far too long. If you remember, I cautioned 
those affected that traditionally when we turn 
the table around and point at management to 
lay blame, they would sit in the bushes wait- 
ing for an opportunity to pull the trigger when 
it was convenient. I am pleased to be able to 
report that after several discussions with 
management on this issue, not one of our 11 
cleaner attendants were issued any form of 
discipline. 

Also reported in January was the issue of 
headcount reductions within the plant for this 
year, and specifically our trim and hardware 
department. At that time, the projected reduc- 
tion amounted to 21 jobs, but at the time of 
writing this article I have been informed that 
this number has increased by another eight. If 
the company is successful, this would result 
in a total of 29 production operations to be 
eliminated this calendar year. Now it’s any- 
one’s guess just how close the company will 
get to their target, but let’s be cautious and 
remember to perform your job assignment 
only, and also perform it the way the Company 
has prescribed. 

Our National Union has recently launched 
a “Buy Domestic” campaign urging con- 


sumers to purchase cars and trucks from the 
slumping Big Three North American 
automakers. This campaign is designed to 
educate the consumers on the economic 
importance of the auto industry in Canada. As 
you all know, our government has done very 
little to boost investment for our auto indus- 
try, yet across the border, the American gov- 
ernments have been dishing out billions of 
dollars in order to secure investment and 
convince automakers to build assembly 
plants in their states. 

Other than the terrible announcement 
recently that ACSYS had decided to close the 
former North Plant, we have been very fortu- 
nate for a long time here in Oshawa, especial- 
ly when compared to other GM locations 
across the country, but that could change at 
any time. It is important that we as a Union do 
everything within our power to protect and 
strengthen our auto industry, not only for 


ourselves but for the 
futures of our children, 
friends, neighbours 
and communities. Re- 
member that econo- 
mists estimate that each job in a vehicle 
assembly plant creates seven jobs in total 
somewhere in the economy. 

The following is a list of the top 10 selling 
cars in Canada for the 2003 calendar year: 
Honda Civic; Toyota Corolla; Chevrolet 
Cavalier; Mazda Protégé; Pontiac Sunfire; 
Ford Focus; Honda Accord; Chevrolet Impala; 
Toyota Echo; Hyundai Accent. 

Next time you’re out on the road, take a 
good look around, and I am sure you would 
agree that our streets and highways are being 
flooded with imported vehicles whose sales 
do not offer job opportunities for our youth. 

We must do something to slow this down; 
all of our futures depend on it. 


BUCKLEY 
DISTRICT #7 
COMMITTEEPERSON 


Support Your 
A. Taylor — G. Morgan 


CAW Dental Centre 


Open to the Public @ Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


Open: Monday 
Tuesday 


Thursday 
Friday 


9:00 a.m. 
9:00 a.m. 
Wednesday 11:00 a.m. 
9:00 a.m. 
8:00 a.m. 


5:00 p.m. 
5:00 p.m. 
7:00 p.m. 
5:00 p.m. 
4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


© 8 Dentists © 1 Oral Surgeon @ 
@ 1 Periodontist @ 1 Endodontist © 
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CAW Dental Centre 
1425 Phillip Murray Ave., 


Oshawa 
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DISTRICT #4 COMMITTEEPERSON’S REPORT 


Paint Shop Should Talk 
Before Laying Discipline 


he grievance load for District #4 has 

shown an increase lately. This is most- 

ly due to the grievances being generat- 

ed out of the Paint Shops, both from 

production and non-skilled depart- 
ments on all three shifts. The root of most of 
these is the inability of the majority of Paint 
Shop management to sit down and talk to the 
Union first. It strikes me funny how manage- 
ment in the Paint Shop can get the Union reps 
when there is a discipline or bad news being 
handed out, but they somehow forget to call 
or page us when they have people working 
overtime or supplementing different depart- 
ments. Other production and service depart- 
ments under my jurisdiction want to work in 
a grievance-free environment. I keep asking 
the Paint Shop if they would like to work 
toward the same goal. Unfortunately, they 
don’t want to play. 

This is the (so-called) same management 
team that wants to run a brand new high tech 
billion-dollar paint facility without loss of 
production. Lots of luck to them. 


There are a few good members of man- 
agement in the Paint Shops, but their good 
work ethics don’t rub off on the remaining 
salary Paint Shop management members. 
Again, I wouldn’t expect anything less. 


Material Handling 

The new District Letter of Understanding 
worked a lot better this time for the winter 
wear for all of the District #4 material handling 
members. Compared to last year, very few 
problems arose this year. Hopefully this trend 
will continue for the next year’s winter season. 


Double Shifts/TPTs 

I have taken into account the continued 
violations and debates we as a Union have had 
with all production departments concerning 
double shift/TPT violations. During second 
step grievance meetings, about 75 percent of 
all production grievances are generated due 
to the mismanagement or dishonesty by the 
Company via the double shift/TPT language. 
Other districts in both Car Plants have had 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-438-1771 


1440 Ritson Road South, 
Oshawa 


CAWSSTCA 
LOCAL 222 
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very similar statistics, RON 
as we have here in Dist- CARLYLE 
rict #4. What this tells DISTRICT #4 
me is if this trend con- 
tinues, this Company 
doesn’t deserve a double shift/IPT agreement 
come next set of negotiations. 

The Company keeps whining that they 
need to be more competitive in the midsize 
car division. However, to bastardize a signed 
agreement to this degree, to try to lie and 
cheat their way through it is nothing short of 
bad faith bargaining. 


COMMITTEEPERSON 


Entrapment Attempt Foiled 
I was proud of the Shift #2 door line work- 
ers during the second week of January. There 
were a few door line operators who were told to 
purposely put damaged parts on a door to try to 
trap an operator who works downstairs in the 
CARE area on Shift #1. These members wanted 
no part of the Company’s sneaky, underhanded 
game of trying to discipline an unsuspecting 
CARE operator on the other shift. They made 
sure their Zone 63 Committeeperson, Dan 
Pichie was informed, while he in turn told the 
Zone 46 Committeeperson, Dan Wilson, in the 
respective area on the opposite shift. What 
Hardware management forgot is there is still 
solidarity amongst the majority of the Plant #2 
Hardware workforce; something that is rarely 
present on the salary side of the business. 


The American Way 

Seems like south of the border, the 
American governments want it every way. For 
example, a car company can move its facto- 
ries to Mexico and claim it’s only Free Trade. 
A major toy company can outsource to 
Chinese subcontractors and claim it’s a free 
market. Major banks can incorporate in 
Bermuda to avoid taxes and claim it’s a fair 
business practice. But heaven help the 
American senior citizens who dare to buy 
cheaper prescription drugs from a Canadian 
pharmacy. They call this a dirty way of doing 
business. After all isn’t it just un-American. 

In closing, anyone who has old heavy 
clothes, coats, sleeping bags etc that you may 
be getting rid of, please forward them to a 
District #4 Union office or any one of your reps. 
We will pass these much-needed items on to 
the Local 222 Flying Squad who in turn will use 
them for homeless people and or shelters. After 
all, if you’re going to throw them out, why not 
given them to someone less fortunate? In turn it 
will make you feel good inside, trust me. 

Until later, have a great day. 


OSHAWORKER Baas 


ED TRADES 


Things In Oshawa 


Just Keep Rolling Along! 


y the time you read this article, the 

elections should be behind us. I 

want to take this opportunity to 

thank the membership for their sup- 

port in the election, and only time 
will tell what the results were. 

Whatever happens, the new or re-elected 
people take office on April 1, 2004, which is 
the end of the term. Between now and then 
there is business to attend to and we will con- 
tinue on our course. We have been success- 
ful, as we said in earlier articles, in convinc- 
ing General Motors of the need to hire trades- 
people. Presentations are being made to 
Detroit to get permission to hire between 40 
and 60 electricians. This is long overdue, and 
now GM has to look at an ongoing Appren- 
ticeship Program. 


Master Skilled Trades 
Meeting 

As Chairperson of the Master Skilled 
Trades Committee, we set up our quarterly 
meetings for the year in advance. This was to 
prevent conflicting meetings, and it was to 
allow the Committee to keep those dates 
open. Well, our first meeting had to be 
changed, and luckily all the Committee mem- 
bers were able to adjust their schedules to 
meet in Oshawa on February 11 and 12, 
2004. 

We have planned to take the Committee 
members on a tour of our New West Paint 
Facility since it is state-of-the-art technology. 
The Master Skilled Trades Committee is made 
up of two members from St. Catharines, one 
from London, one from Windsor, and the 
three Skilled Trades reps from Oshawa (the 
two Districts plus myself). 

One of the main issues we will be dis- 
cussing is the lack of Vacation/SPA replace- 
ments. We have presented the company with 
the demographics and have asked for their 
solution to the ever-growing problem. 


Construction Workload 

As the Construction workload has eased 
up temporarily in the Truck Plant, we have 
seen an increasing amount of activity with our 
crews across the road in the New West Paint 
Shop. We have six Electricians, 14 Pipe-fit- 
ters, five pair of Millwrights and Welders, four 
Carpenters, five Tinsmiths, and four Painters 
working in this facility. Due to the increase in 


manpower we have had to get a crib and 
locker facility put on the second floor. 

In the Car Plant we continue to have dis- 
cussions on the installation of the 211 proj- 
ect, in an effort to get as much of the work we 
can done here in Oshawa. The Car Plant was 
looking to do a lot of the integration of this 
equipment for the first time right here in the 
Plant. We want to make sure we have as many 
people as possible assigned to the project 
from line maintenance prospective. This is 
also an opportunity to get our three designers 
returned to work on non-traditional assign- 
ments. 

We also hope that this will increase the 
number of Tooling trades also required for 
this work. 


Hardware Issue 

Everyone who is familiar with this issue 
knows the battle still goes on. We have had 
Millwrights ordered to fix Tooling-type work 
when the Tool and Die are not available. This 
is one thing the Company said would not hap- 
pen. Well it has, and we have a grievance in 
the procedure. This attempt by management 
to reduce tooling out of Hardware has had the 
negative impact back in the Body Shop. We 
are seeing the Body Shop lose time on break- 
downs due to tooling being over in Hardware. 
This really has backfired on Jeff Bantam, 
since he was the guy who reduced the Tooling 
out of Hardware, and right after Christmas his 
new assignment was the Body Shop, so he 
screwed himself... ouch! 

Well, the Company continues to say they 
have the right to manage the business, even if 
it is mis-manage. Let's see how long it takes 
the Company to wake up to the fact that this 
decision was the wrong one, and let’s hope it 
doesn’t negatively impact our business or our 
ranking as Number #1 in Productivity and 
Quality. Time will tell! 


Leader Wage Case Hearing 

On Jan. 14, 2004 we had the wage case for 
Oshawa leaders as agreed to in 2002 Local 
negotiations. We have seen the leaders’ rate 
decline from approximately a five percent dif- 
ferential from a journeyperson in 1976 to a 
1.5 percent differential between a jour- 
neyperson today. 

We have seen the Company continually 
add responsibilities to the leaders, but we 
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have not seen any 
remuneration. We 
made this a Local issue 
in 2002, since at that 
time we only had half 
the Autoplex with leaders and we saw a real 
need in the Car Plant side of the business. 
Well we have leaders across Oshawa and all 
the job descriptions are common. It is now 
time to pay a fair wage to the leaders, and we 
asked for retroactive pay to 2002 bargaining. 

The hearing went very well and we are 
awaiting a final response from the Company. 
The Company’s credibility is really on the line 
here since we have been so patient waiting for 
a hearing. 

At the meeting were Rick Monteith from 
Divisional Labour, Doug Cummings from 
Regional Personnel, John Scanlan of the 
National Union, and myself as the Skilled 
Trades Chairperson and the presenter of the 
case. 


BLACKWOOD 
SKILLED TRADES 
AREA CHAIRPERSON 


Transfer Adjustment Period 

Our transfer adjustment period went fairly 
well again this year. We still have to sit down 
with the Company and redo the “Potters 
Rules.” We have also picked up on some 
issues that need to be addressed where peo- 
ple with high seniority were bumped out of a 
department and new hires came in. We need 
to address this. As long as there isn’t someone 
who is being blocked by numbers of getting 
into the Department, then the senior person 
stays and the new hire goes to the secondary 
opening. 

We also see some other changes that may 
have to be negotiated in 2005. 


In Closing 

In closing I would like to welcome all the 
new hires, and pref hires from other loca- 
tions to Oshawa. We are really experiencing 
growth here like we haven’t seen in 20 years. 
We feel that Oshawa will continue to grow and 
prosper, going forward, and eventually we 
will have the whole complex on three shifts. 

If you have any problems, first take it up 
with your supervisor, then call your commit- 
teeperson. If you still need assistance call 
your District, and if you still need help call me 
905-644-3780, pager #3780, mike phone 
3780. 
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DISTRICT #10 COMMITTEEPERSON’S REPORT 


No Bad News 


M is continuing to bring new Tradespeople into the plants 
and their plans for new models have put more pressure on to 
make this happen. The eight electrical openings for Truck 
Plant were backfilled by GM and new hire ACSYS electricians 
on Jan 26. Five Toolmakers, which are three new openings 
and two Document 12 backfills, have been requested by Truck. The 
three IMM requisitions have been put on hold for now but the overall 
story is good. 

I would like to take this opportunity to welcome the new tradespeo- 
ple to GM. Do not hesitate to contact myself or the other elected Union 
reps if there is anything we can help you with. 


New Impala (211) And Monte Carlo (231) 
Project Work 

GM has notified the Union they are planning to use in-plant devel- 
opment for some of the fixtures required to build the 211. This will 
provide more work for our Construction and Line Repair Trades. 

The Union has pushed to have more work put into the plants 
because of our trade skills and our technical strengths. If this project 
is successful it will provide an increasing amount for our Trades in the 
future. We will continue to look for ways to expand our role in the 
development, installation and maintenance of machinery in GM. 

The Company has also discussed the possibility of adding many 
more electricians to the Car Plant body shop to accommodate training 
and setup for this project but they have yet to fully commit or give us 
firm numbers of their plans. 


Construction 

The work has slowed slightly since the beginning of the year but the 
tight time line for the new Paint Shop has kept most of our trades uti- 
lized on weekends. The work looks good for the rest of the year with 
the installation of 211 & 231 in Car Plant starting in the spring and 
increasing for the summer. The Company has again started using con- 
tractors on weekends without fully utilizing our trades seven days a 
week, eight hours a day. We have a policy grievance in at the fourth step 
that will be resolved in our favour or will be fought to arbitration. We 
will not allow the Company to change the agreement. 

The cold weather has caused a lot of failures for Building Services 
to deal with in the last few weeks. It is clear that our PM program and 
the follow-up repairs are not being given the priority they need to avoid 
these failures. If these Trades were given the resources ($) to better 
prepare early in the year we would see fewer problems when the mer- 


TAI CHI 


“Che Art Of Cantst Cat Ch” 


All CAW Local 222 Members Welcome! 


Tuesdays, at 10:30 a.m. 
at the Local 222 Union Hall 
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cury drops. Just a warning for GM next year, it 
will get cold again! 


Car Plant Line Repair BON 

This past Christmas was our first under our | §VAJLENKO 
O/T agreement and we had a few problems with SKILLED TRADES 
people missing the sign-up date. Next year will DISTRICT #10 
see some changes in this area. The Union and the 
Company will both publish the cut-off date so all the members know 
when they must sign up. The members who are absent from work have 
always been able to put in an AVO to work or phone their clerks num- 
ber before 6:30 am on the deadline day. (Approximately Dec. 10, 14 
days before the work starts). Future changes to Maximo will continue 
to improve this system for our members. The committeepeople and 
myself will monitor feedback from the membership and continue to 
make improvements to the agreement. 


COMMITTEEPERSON 


Training Requests 

Trades in the Car Plant can request specific training through 
Maximo by 

1. In Maximo entering work order tracking and selecting Maint. 
Comm. Website 

2. Once in Maint. Comm. Website select the Training Icon 

3. Make your request for training 

Or go directly to: 
http://gmna2.gm.com/manufacturing/plants/oshawa/supportdept/ 
planned_maintenance/MaintenanceCommunications/ 
Training_forms.html 

Training allows us to expand our Trades work and protects this 
work from contractors who do not have the skills to do our work. 


Tooling in District #10 

The work in District #10 has remained unchanged with manage- 
ment making no moves to increase or decrease Tooling numbers. The 
next major hurdle will be the IMM retraining opportunities needed to 
absorb the Toolmakers coming from ACSYS. Jack McEachern and Keith 
Gibson are working with Durham College to complete details of this 
program. The Union’s goal is to see this program launched quickly in 
an attempt to create a smooth transition when these Trades become 
available. The opportunities will be offered to the bottom 100 
Toolmakers by seniority and expanded if necessary. We realize that this 
will be a difficult decision but the Union is committed to keeping the 
members employed in the face of uncertain employment in their cur- 
rent trade. 


In Closing 

I will again repeat my request for the membership to start to pre- 
pare for 2005, now! 

By the printing of this article the Shop Committee election will be 
complete and your choices for negotiations will be selected. We must 
be prepared for a difficult fight in 2005 and each member must be 
ready financially. Please start a fund that will not be touched until after 
the next agreement is signed. We will pursue all the demands of the 
membership but without your support we will not be effective. If I can 
help you or you wish to speak to me please call at 644-3865 or page 
me at “97-3865. I can also be reached at 3865 on the mike radio sys- 
tem. Thanks. 


DED TRADERS 
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APPRENTICESHIP COMMITTEE REPORT 
Electrical Apprenticeship Intake 


pplications for approximately 21 electrical apprenticeship 
openings will be available in mid-March at the Hourly 
Employment centre. We will be publishing exact dates and 
times in next month’s issue of the Oshaworker. For those 
interested in these openings, it’s time to start your prepara- 
tion. When submitting applications for an apprenticeship opening, they 
must be accompanied by a copy of high school and related post-sec- 
ondary transcripts. Any related work experience you may have should 
be documented on the appropriate company letterhead and included 
with application. This letter should include the type of work experience 
and hours obtained, from the employer where the experience was 
gained. 


Tool And Die To IMM Retraining Program 

We have been involved in the initial discussions and development of 
a modified apprenticeship program to accommodate laid-off Tool and 
Diemakers as a result of the ACSYS plant closure. This has involved 
numerous meetings with the Company, the National Union, the Ministry 


HEALTH & SAFETY REPORT 


Seeking Training, Training 


of Training and Durham 
College. Surveys and infor- 
mation outlining this pro- 
gram will be made available 
to those involved in the 
near future. 


JACK 


KEITH 

Fourth Year McEACHERN GIBSON 
APPRENTICESHIP APPRENTICESHIP 

Electrical COMMITTEE COMMITTEE 
Courses CHAIRPERSON VICE-CHAIRPERSON 


The first (of four) 40- 
hour courses began Jan- 
uary 26 in the Apprentice Training Centre. These courses will all be 
completed by May 2004. They will consist of PLC, Control Logic and 
Robotic Training. 

In Closing, we appreciate the Skilled Trades membership’s vote of 
confidence in the recent Shop Committee Elections. 

Any questions? Call 905-644-3976. 


And More Training 


ats off to our Skilled Trades work- 
force for again completing all work 
assignments in a timely and profes- 
sional manner, during the Christmas 
shutdown. Well done! 


New Paint Shop 
Work continues on this new facility. Your 
Joint Health and Safety Committee has kept a 


close eye on its development. Full lock out 
and test procedures are in place for all main- 
tenance work on the conveyor systems on the 
Paint trestle. Until we buy off all safety con- 
cerns on the trestle (pinch points, conveyor 
breakdown procedures, guarding and lock 
out controls) full lock outs will remain in 
place. We have set up a meeting with upper 
management on Maintenance Orientation for 


ALL-TAX SERVICES 


BOOKKEEPING & TAX SERVICES 


INCOME TAX 


All-Tax Services is pleased to announce that 


we have again been chosen to provide Income Tax Services 
to all Local 222 Members, active and retired, at the Union Hall. 


Beginning Friday February 20, 2004, 
We will be open weekdays 9:00 a.m. to 5:00 p.m. 


We also offer services at our office at 5 Bond Street West, 
Phone 905-723-3113. 
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LARRY 


AL 
CARROLL McPHEE 
ALTERNATE CERTIFIED 
CAW SKILLED TRADES 
HEALTH & SAFETY 


REPRESENTATIVE 


CERTIFIED 
CAW SKILLED TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


our Line Repair workforce. We will push for 
training in the Paint Shop. 


South Stamping 
Level I robotics & MPS training has been 
arranged for trades people in Bay 12. 


Car Chassis 

A TaBRA task force was held to alleviate 
problems with the second floor carrier repair 
loop. All shifts participated to eliminate out- 
standing safety concerns. 


Truck Plant 

Penthouse Controls for plant ventilation are a 
safety concern that is ongoing. We find it unusu- 
al that “general assembly” can have a smooth 
running penthouse maintenance program while 
“body shop” is a source of so many concerns. 


Tri Link 

We continue to push for training of work- 
ers on the new technology in this section of 
the complex. 

Till next time, play it safe. 


THE OSHAWORKER e 19 


Pension Cost Of Living | 


Increase Explanation 


he Government of Canada uses January Ist every year to imple- 
ment Cost of Living increases, which are as follows. Please under- 
stand if you are currently receiving a Government pension, it will 
not be as high as the numbers showing here, because these fig- 
ures are for those applying in 2004 and who paid maximum con- 
tributions for CPP: 
—Old Age Security $462.47/month (anyone age 64) 
—Canada Pension at age 65: $814.47/month; at age 60 
$569.92/month 
—Canada Pension Disability $992.80/month 
—Canada Pension Death: spouse over 65 $488.50/month; under 64 
$454.42/month; children $192.68/month 
—Lump sum death benefit, $2,500 from Canada Pension 
For active employees, you will pay $1831.50 in Canada Pension con- 
tributions to max out your half, and General Motors pays the other half, 


CHARLIE 
PEEL 


PENSION 
REPRESENTATIVE 


for a total of $3663 a year. When you have made 
$40,500 in income for 2004, your Canada 
Pension contributions will stop because you will 
have made the maximum contribution. The 
$40,500 is also the maximum allowable earnings while on a General 
Motors pension that pays you a Special Allowance. Any earned income 
over $40,500 you would be subject to a penalty of $1 for every $1 earned 
over $40,500, off your Special Allowance only. This is only on income 
that Canada Pension premiums are payable on. Pension income, rent, 
investments and inheritance etc. does not count as earned income. 

When applying for a government benefit, you can apply for CPP after 
your 59th birthday if retired, bearing in mind it takes about 30 days 
before it starts. Expect to wait at least six to nine months for a decision 
on a request for CPP disability. Old Age Security can be applied for any 
time after you attain age 64.5 


Remember To Cancel Date 


If You Don’t Want To Retire 


s of writing, we have just signed off all 
those retiring in February; 25 mem- 
bers from the South Plant operations, 
and 63 from the ACSYS operations. 
With such a high volume, Charlie and 
myself have been quite busy signing off all of 
these members. If you've had a call in and we 
are late answering you, this is why. We are 
doing our utmost to stay on top of things. A lot 
of thanks have to go to Lynda Foster and Brian 
Jacula. This was old hat for Brian, but Lynda 
has just taken over for Kathy Colley who recent- 
ly retired herself. Lynda did a wonderful job for 
her first time, and thanks to the volume of 
signees, she got lots of experience. Again, thank 
you Brian and Lynda. Charlie and I worked with 
Kathy Colley for many years. Kathy did a good 
job for our members and will be missed, so on 
behalf of myself, Charlie and our entire mem- 
bership, I would like to thank Kathy, and wish 
her all the best in her retirement. 


Y 


G 
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For those who were canvassed for the 
enhanced Document 12s, and selected to go in 
Option 2, (“I wish to apply and would prefer to 
retire on or after July 1, 2004”), you will be 
receiving a letter some time in February, letting 
you know that the Company will start assigning 
dates to retire some time in March. This means 
that although you may have been hoping to 
retire on or after July, you may be given a date 
to go sooner than that. In fact it’s assumed 
most will have to go by August or September, 
or even earlier. If you’re approached by your 
Supervisor, given a retirement date, and decide 
to change your mind, you will not get anoth- 
er opportunity should other Documents 
become available over the life of this agree- 
ment (Sept., 2005). If, on the other hand, you 
cancel before being issued a retirement date 
by your supervisor, you will still be able to 
accept another offer, should one become avail- 
able before the end of this contract (Sept., 


Support 


The 


United Way 
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BILL 


MUTIMER 
ALTERNATE 


2005). In other words, 
if you have changed 
your mind about retir- 
ing, you should get in 
touch with Charlie or myself and cancel before 
being issued a date. 

We still have 50 members from the first 
canvass waiting for some cancellations, so they 
may accept a package. If there are more than 
50 cancellations, more letters will then be 
mailed out starting at July 1, 1973 seniority. If 
you are waiting for a letter, and you receive 
one, you will have to be prepared to retire 
soon after receiving the letter. This letter will 
be very specific, meaning do you want to 
retire? Yes or No?, and as I said, you'll likely 
retire soon after accepting. I know this process 
may seem to be being dragged out, but we 
must ensure these packages are handed out 
properly, and that no one is disadvantaged. 
Your patience is appreciated. 

If you have any questions or concerns once 
receiving either a letter, or an opportunity to 
retire, don’t hesitate to give us a call. If you 
wish to cancel and are having a hard time get- 
ting in touch with us, be sure to let your 
Supervisor know your intention to cancel, if 
that’s your choice. This way he knows not to 
issue you a date. You can also ask your 
Committeeperson to track us down and get the 
proper paperwork signed to make your can- 
cellation official. 

To the 88 retiring in February, here’s hop- 
ing you have a long and happy retirement. Until 
next time... 


PENSION 
REPRESENTATIVE 


LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. CHARLIE mri 
Good luck to each and every one of you. Bree ee 
We wish you all the best in your future endeavours. REPRESENTATIVE PENSION 
REPRESENTATIVE 
Unit And Years of Retirement Unit And Years of Retirement 
Name Department Service Date Name Department Service Date 
Steven F. Adey ACSYS/GM 31.4 Feb. 2004 James W. Kearnan ACSYS/GM 41.6 Feb. 2004 
Kevin L. Barry ACSYS/GM 31.5 Feb. 2004 Frank M. Kimble ACSYS/GM 30.9 Feb. 2004 
Michael L. Bazely ACSYS/GM 31.3 Feb. 2004 Lorne M. Kimble ACSYS/GM 42.2 Feb. 2004 
Rejean J. Bertrand ACSYS/GM 31.1 Feb. 2004 Henry S. Kyc ACSYS/GM 31.1 Feb. 2004 
Ron D. Bidgood GM 49U 30.4 Feb. 2004 Larry E. Lee ACSYS/GM 40.3 Feb. 2004 
Jacob Bierema ACSYS/GM 31.5 Feb. 2004 Robert D. Leney ACSYS/GM 31.0 Feb. 2004 
Neil C. Bradley GM 44E 31.5 Feb. 2004 Donald L. Matheson — ACSYS/GM 36.1 Feb. 2004 
Donald C. Burns ACSYS/GM 31.1 Feb. 2004 David R. McLaughlin ACSYS/GM 31.4 Feb. 2004 
Robert C. Butler GM 27 22.5 June 2003 Barry J. McMurter ACSYS/GM 32.4 Feb. 2004 
Gary R. Carroll ACSYS/GM 31.5 Feb. 2004 Douglas L. McNabb ACSYS/GM 31.1 Feb. 2004 
Glenn M. Chamberlain GM 70 31.1 Feb. 2004 Desmond E. McPhersonGM 93 19.9 Feb. 2004 
Robert B. Chmelowsky ACSYS/GM 41.1 Feb. 2004 Ronald C. Metcalfe ACSYS/GM 41.3 Feb. 2004 
Robert C. Clarke ACSYS/GM 39.1 Feb. 2004 Melvin B. Miller ACSYS/GM 31.0 Feb. 2004 
Marshall W. Davidson ACSYS/GM 31.2 Feb. 2004 Kenneth J. Montgomery ACSYS/GM 31.3 Feb. 2004 
Danny A. Dewey GM 68B 31.1 Feb. 2004 Walter F Moretton GM 49C 30.7 Feb. 2004 
William 0. Doherty M 49C 28.0 Jan. 2004 Sharleen E. Mundy — ACSYS/GM 44.7 Feb. 2004 
Edward B. Dubrowski GM 50 30.8 Jan. 2004 Terry J. Murdoch ACSYS/GM 31.0 Feb. 2004 
Georgette M. Eade CSYS/GM 42.1 Feb. 2004 Peter E. Obrist GM 41 31.3 Feb. 2004 
Peter G. Estabrooks M 44E 31.7 Feb. 2004 George S. Oliver ACSYS/GM 40.3 Feb. 2004 
James R. Ferguson M 43C 31.1 Feb. 2004 Kenneth J. Ord ACSYS/GM 30.7 Feb. 2004 
John B. Floyd M 68C 31.1 Feb. 2004 Tom A. Penwright GM 43C 30.7 Feb. 2004 
James R. Foster 31.1 Feb. 2004 Charles T. Perks GM 27 29.5 Dec. 2003 
Robert W. Fowler CSYS/GM 39.4 Feb. 2004 James W. Pitt ACSYS/G 31.1 Feb. 2004 
John R. Gajda CSYS/GM 31.0 Feb. 2004 Richard V. Schneider — ACSYS/G 31.1 Jan. 2004 
Joan M. Gardynik GM 43P 31.1 Feb. 2004 Harvey A. Spicer ACSYS/G 40.0 Feb. 2004 
David J. Gay ACSYS/GM 40.5 Feb. 2004 Joseph R. Thebeau ACSYS/G 41.2 Feb. 2004 
William FE Goodchild | ACSYS/GM 39.0 Feb. 2004 Robert J. St. Thomas — ACSYS/G 31.3 Feb. 2004 
Arthur Gordon ACSYS/GM 36.1 Feb. 2004 Maurice D. Vader ACSYS/G 315 Feb. 2004 
Brian G. Harnden ACSYS/GM 31.4 Feb. 2004 Robert H. Weaver GM 36 21.0 Dec. 2003 
Grant H. Hicks GM 70 31.0 Feb. 2004 James M. Whalen ACSYS/GM 31.1 Feb. 2004 
William R. Hubert GM 541 30.9 Jan. 2004 James A. Woodman GM 51 33.2 Feb. 2004 
Gordon D. James GM 43C 31.1 Feb. 2004 
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WE’RE GETTING YouUR Mart! 


Your Oshaworkers are being returned to the Union Hall because of incomplete addresses, many due to 
incorrect postal codes or because we don’t have your apartment number. Please call the Union Hall 
at 905-723-1187 or 1-800-465-5458, or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 
Effective Date Plant Serial No. 
Name 
Street No. Apt. No. 


City Postal Code 
Oj Active Member O Retired Member © Surviving Spouse 
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HEALTH & SAFETY REPORT 


Shift #2 Health & Safety Elections 


decided not to seek re-election to the Car 

Assembly Plant Steady Shift & Shift #2 

Body, Hardware & South Stamping CAW 

Health & Safety rep’s position. By the time 

you read this article there will have already 
been an election between Kevin Clouthier and 
Ian Graylish to see who would replace me. For 
your information, on Jan. 13, 2004 at 10 a.m. 
the nomination box at the Union Hall was 
opened. In this box were three names for the 
Shift #2 health & safety job (Goggan, Graylish, 
Clouthier). Later that day the three of us got 
together and at this meeting both Graylish and 
Clouthier told me that if 1 was running for the 
position that they would both remove their 
names from the election, therefore giving me 
an acclamation. About two hours after that 
meeting I informed both of them that I would 
not be seeking re-election and to keep their 
names in to run in the upcoming election. I 
would like to thank Brothers Graylish and 
Clouthier for that show of support. 

I first became the Alternate Health & Safety 
rep in 1990. In September of 1991 I took over 
the full time position as the Health and Safety 
representative looking after Car Plant Body, 
Hardware and Paint Shop on both shifts. I 
believe it was around the beginning of 1993 
before they added the extra safety rep job and 
after that both shifts had their own safety rep. 

In 1995, I won my election to the Steady 
Shift & Shift #2 Car Plant Body, Hardware & 
Paint Shop Health & Safety Rep’s job. In 1998 
& 2001 I won my elections by acclamation for 
the Health & Safety rep job. In 1998, I started 
representing the South Stamping Plant instead 
of the Paint Shop. 

In all I have had almost 14 years represent- 
ing all the CAW Brothers and Sisters, both 
Production and Skilled Trades, on the Shop 
Floor. 

I believe that over the years I have lived up to 
what was expected of me by the membership. I 
am proud of our many victories that I have been 
part of and how you the membership stood with 
me in our many fights with management. 

While elected I promised you honest repre- 
sentation and that is what I gave you. I prom- 
ised that I would strongly represent you with 
management and that is what I did. I never 
backed down when speaking on your behalf. I 
also promised to work with all the other Union 
Representatives in your best interests and I 
have done that too. I believe that this was the 
only way to properly represent you in dealing 
with all your Health & Safety concerns. 

Over the years we had a lot of battles with 
management that took a lot of courage from you 
the CAW membership to win. Without your 
tremendous support on these issues our success 
rate would have never happened. I fully under- 
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stand that it takes courage for a person to refuse 
unsafe work, shut down the assembly line and 
deal head on with management. Over the years it 
took even more courage for CAW members who 
were wrongfully disciplined to stand up to man- 
agement and let us take their case in front of the 
Ontario Labour Relations Board. 

I want to thank all the CAW members both 
Production & Skilled Trades that I have repre- 
sented over the past 14 years as your Health & 
Safety Representative. It has truly been an hon- 
our. 

At the time of writing this article, I believe 
my last day as your Shift #2 Health & Safety rep 
will be April 4, 2004. 


Chairperson Acclaimed 

Car Plant Chairperson Jim Hoy has been 
acclaimed in his bid to become our new Plant 
Chairperson, representing all CAW workers at 
General Motors in Oshawa. Congratulations Jim. 


The Right To Refuse 

If you have reason to believe the work man- 
agement are asking you to do is likely to endan- 
ger you or someone else, then under Section 43 
of the Ontario Health & Safety Act you have the 
Right to refuse unsafe, unhealthy work. Under 
Section 50 of the Occupational Health & Safety 
Act workers cannot be disciplined for refusing 
unsafe work. First, report the problem to your 
Supervisor and remain in a safe place until your 
CAW Health & Safety Rep. arrives. 


Emergency Numbers 
The new Emergency Numbers at the 


Oshawa Autoplex will be 
in-plant telephone num- 
bers 7091 or 911. On 
your mike radio use 
private ID 7091 or talk 
group #220. 


PAUL 
Always GOGGAN 
Remember CERTIFIED H&S REP, 


CAR BODY, HARDWARE & 
SOUTH STAMPING, 
PRODUCTION & 
SKILLED TRADES 
AND CAW LOCAL 222 
EXECUTIVE BOARD 
MEMBER (TRUSTEE) 


“There is no job so 
important or so urgent 
that it cannot be per- 
formed safely”. Remem- 
ber work  shouldn’t 
hurt. Ask lots of ques- 
tions and stay safe on your job. That’s the best 
advice anyone can give a worker about safety. 
If you don’t understand something, ask your 
Supervisor. Your Supervisor is required by Law 
to answer your questions or get someone com- 
petent who can answer your questions. It is not 
good enough to tell workers that the safety 
department has approved your job, therefore 
it’s safe. If you are not happy with your super- 
visor’s answers then tell him/her you want to 
see your CAW Health & Safety Rep. 


Telephone 

Until next issue, remember fighting back 
does make a difference. You can reach me at 
home 905-435-0900 or work 905-644- 3608. 
My pager number is 1-800-361-6793 pager 
3608. My radio number is also 3608. My e- 
mail address is paul.goggan@gm.com. Please 
remember that the union cannot help you 
unless we know what your concerns are. 


Your Human Rights/ 
Employment Equity 


And 


Truck And Battery 


Harvey Ross 


Joyce pannel 


Harvey can be contacted at 
905-644-1411 or pager *97-8685. 


Joyce can be contacted at 
905-644-4175 or pager *97-4175. 


emale Advocates 


Car Plant, South praia 
& Tri-Link 


Chris Smith 
Chris can be contacted at 
905-644-1114 or pager *97-1114. 


Tina can be contacted at 
905-644-4330. 


Tina Moore 


Outside GM use 1-800-361-6793 to access the pager network. 


Due to multi-shift operations it may be necessary for you to leave a message. 
Please include the area you work, shift number 
and a phone number you can be contacted at. Thank you. 
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SUB REPRESENTATIVES’ REPORT 


New Compassionate Care Benefits 


s of January 4, 2004, Human Re- 
sources Development Canada has a 
new type of EI benefit, named the 
compassionate care benefits. These 
benefits will be paid to workers who 
have to be away from work temporarily to 
provide care or support to a member of their 
family who is gravely ill with a significant risk 
of death within 26 weeks (six months). 

Family members you will be able to 
receive benefits for are as follows: 

—your child or the child of your spouse 
or common-law partner; 

—your wife/husband or common-law 
partner; 

—your father/mother; or 

—your father’s wife/mother’s husband; 

—the common-law partner of your 
father/mother. 

Common-law partner means a person who 
has been living in a conjugal relationship with 
that person for at least a year. 

Compassionate care benefits will be paid by 
EI for six weeks plus a two-week waiting peri- 
od. The six weeks of paid benefits can be 
shared with other members of your family, pro- 
vided that they are entitled to these benefits. 

Before receiving benefits, you will have to 
serve a waiting period of two weeks. When these 
benefits are shared with other members of your 
family, only one waiting period will have to be 
served. At the end of the compassionate care 


Benefit Summaries Being 


Given Out By Management 


he new European love drug, Cialis has 
now been approved. It has the same 
effect as Viagra but lasts 24-36 hours. 
You are allowed 24 tablets over three 
months, and a maximum of $1,400 per 
year. You can combine your Viagra prescription 
with a prescription for Cialis as long as you 
don’t go over your maximum. For a criteria 
sheet, call Green Shield at 1-888-711-1119. 


You And Your Benefits 

Don Thompson and myself have been 
informed that the new benefit summary book- 
lets are now ready. We have only been waiting 
‘years’ but they are now being distributed by 
management in your area. If you aren’t given 
yours, call your committeeperson. 


Numbers To Know 

GM Canada Benefits Centre for all benefits 
and pension; 1-877-442-4625, for general 
pension and benefits information; to update 


leave, if the family member who 
has not served a waiting period 
claims another type of benefit, he 
or she may have to serve a two- 
week waiting period at that time. 

The EI office will require 
you to provide a medical cer- 
tificate to indicate that the 
member of your family is 
gravely ill with a significant 
risk of death within 26 weeks (six months) 
and that he/she needs one or more family 
members to: 

—Provide for psychological comfort or 
emotional support; 

—Arrange for care by a third-party care 
provider (example: a health care profession- 
al); or 

—Directly provide or participate in the care. 

Compassionate care benefits are also 
available to allow you to care for or support a 
member of your family who is gravely ill with 
a significant risk of death, if the ill member of 
your family lives outside Canada. You will 
need to meet the same conditions that would 
apply if that ill person were in Canada. 

Please Note: General Motors at this time is 
not required to pay a SUB benefit to top up 
your compassionate care benefits. 


Frequently Asked Questions 
How long do I have to work before I'll be 


benefits enrollment information, to request a 
pension benefit estimate, to request forms, to 
find out which carrier to contact. 

Sun Life for insurance benefits (ie. basic 
group life, optional group life) and disabili- 
ty/S&A coverage, 1-800-267-8536, to check 
on the status of your evidence of insurability 
form or to check the status of a claim. 

Sun Life dental, vision, hearing, 1-800- 
268-2893, 

Green Shield, health care benefits except 
for dental, hearing, vision, 1-888-711-1119, 
to check the status of a claim, to find out 
whether a specific expense is covered under 
the plan, to request additional claim forms. 

Quebec Blue Cross, for Quebec residents 
only, health care benefits, 1-800-263-2538 

GM Vehicle Purchase Centre, 1-800-235- 
4646, to request an authorization number for 
the use in purchasing a vehicle under the 
provisions of the plan 

Fidelity, group RRSP, 1-800-945-4646, to 
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MURPHY 


SUB 
REPRESENTATIVE 


TERRY 
WILSON 
ALTERNATE 
SUB REPRESENTATIVE 


SUB 
REPRESENTATIVE 


eligible for a supplemental unemployment 
benefit? 

You must have at least one year of seniority 
(either in combination or separately in a bar- 
gaining unit(s), or in a bargaining unit(s) cov- 
ered by any other SUB plan of the Company). 

How do I earn SUB credits? 

Credit Units are credited at the rate of 1/2 
of a credit unit (1/4 of a credit unit in the case 
of an employee who has less than 18 months of 
seniority) for each week for which an employ- 
ee receives any pay from the company. 

In plant phone numbers 

Dale’s office number is 905-644-7839, 
inside plant pager *97-8099, out of the plant 
1-800-361-6793, PIN 8099. 

Dave's office number is 905-644-1541, 
inside plant pager *97-8525, out of plant 1- 
800-361-6793, PIN 8525. 

Terry’s pager is *97-8555, out of plant PIN 
8555. 

Until next time, take care. 


enroll, to change invest- 
ment choices, to change 
investment amount. 


DAVE 
THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


Tax Time 

As a result of Clarica and Sun Life Assurance 
Company of Canada becoming one company, 
you may receive multiple tax slips for the 2003 
tax year in separate envelopes. When filing your 
2003 income tax return, please be sure to 
include all tax slips you have received. 

The most common reasons for receiving 
multiple tax forms: 

—you were paid benefits before and after 
the transfer of your plan from Clarica to Sun Life 

—you were paid S&A benefits and 
Extended Disability benefits 

—you moved to a new province in 2003 
and you received benefits in both provinces. 

Please note that not everyone will receive 
more than one tax slip for the 2003 tax year. 

Remember, trust the Union, not them. 
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Above: Open Division “A” champs oH : Lata ’ 

ACSYS #1; right, Lloyd Masters 1 i oe i and Dennis Gibbs presenting their 
presenting their cheque to Scott i ! 1 5 ="| cheque to Kirk Hinchey. 

Gaylor (V) and Jeff Gray. : Below left runners up PPG Hawkesbury 
Below left Al Boos presents cheque to Local 1661 and the presentation of 


Chris Yoworski of the runners up Local their cheque by Charlie Peel (right) with Chuck Thomas and 
1451 4th Liners. i [| Frances Berney to 
alee : i ey 5 Mn | Pascal Sequin and 
S cg@ coach Dominique 
Lalonde. 
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CAW Local 222 Recreation committee members, pictured 
| at left from left to right are (standing) Al Boos, Tom 
Bickle, Frances Berney, Steve Hunter and (sitting) Tina 
Moore and Ron Bilcox. Above, from left to right, are 
Dennis Gibbs, Chuck Thomas and Greg Barton. 


Above: Over 35 Division “B” champs Local 
222 Lear; left, Charlie Peel presenting 

| their cheque to Blaine Simpson. 

Below left runners up PPG Local 222 and 
the presentation of their cheque by Steve 
Hunter with Charlie Peel and Ron Bilcox 

al to Rick 

Beckley. 


Above: Over 35 Division “A” champs 
Local 222 Jack’s Saloon; right, Tina 
Moore and Ron Bilcox presenting 
their cheque to coach Rick Strachan 
and Dave Cumming. 

Below left Tina Moore and Ron Bilcox present the cheque to Bill 
Prentice (left) and 
Ted Russell of the 
runners up Local 
222 Ted Russell. 
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INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Check With Pharmacy On 
Billing Provider Directly 


e have received many phone 
calls from our members who 
want to know why they have to 
pay up front for their insulin, 
needles and test strips used for 
diabetes. It is important to note that your 
respective pharmacy can bill Green Shield 
Canada electronically for such items. This is 
much more convenient than having to submit 
the paid receipts to Green Shield and wait to 
receive your money. 


Vision Benefits - 


Schedule Of Eligible Services 

Effective October 1, 2002 reimbursement 
for prescription eyeglasses (frames and/or 
lenses) or contact lenses once every 24 
months up to a maximum of: 

Single Vision Lenses $170, Bi-focal Lenses 
$225, Multi-focal Lenses $295, Contact 
Lenses $180 

Repairs (not replacements) at the usual and 
customary rates as determined by the carrier. 

Effective October 1, 2002, reimbursement 
for laser eye surgery is up to a maximum of 
$295. A covered person reimbursed for such 
laser eye surgery will not be eligible for any 
other reimbursement under this Section 3 for 
a period of 48 months. 

Commencement of the benefit period is 
based on the initial date vision benefits are 
received. 

Limitations — Frequency: 

(1) Ifa covered person has received lens- 
es or frames or contact lenses for which ben- 
efits were payable under the Schedule of 
Eligible Services, subsequent benefits will be 
payable only if received more than 24 months 
after the date that benefits were initially paid 
in the prior period. 


Lenses and frames received under the 
Company's prescription safety glasses pro- 
gram for which no benefits were received 
under this Plan shall not be considered lens- 
es and frames received under this Plan. 

(2) Ifa covered person has diabetes or other 
medical conditions requiring frequent lens 
change (as substantiated by an ophthalmologist 
or optometrist), they will be eligible for new lens- 
es whenever they have a prescription change. 

(3) Contact lenses will be covered every 
12 months, when the covered person’s visual 
acuity cannot otherwise be corrected to at 
least 20/70 in the better eye, or when med- 
ically necessary due to keratoconus, irregular 
astigmatism, irregular corneal curvature or 
physical deformity resulting in an ability to 
wear normal frames. 

(4) Repairs to frames will not be subject 
to a frequency limitation. 

Exclusions 

Covered Vision Expense does not include 
and no benefits are payable for: 

(1) Vision examinations; 

(2) Medical or surgical treatment; 

(3) Drugs or medications; 

(4) Procedures determined by the Carrier 
to be special or unusual, such as, but not lim- 
ited to, orthoptics, visions training, subnor- 
mal vision aids and aniseikonic lenses; 

(5) Lenses or frames furnished for any 
condition, disease, ailment or injury arising 
out of and in the course of employment; 

(6) Lenses or frames ordered: 

(i) before the covered person became eli- 
gible for coverage; or 

(ii) after termination of coverage; or 

(iii) while insured but delivered more 
than 60 days after coverage terminated; 

(7) Changes for lenses or frames for 


SERVICE REPRESENTATIVE’S REPORT 
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DOUG 


THOMPSON CROUGH 
GM INSURANCE SERVICE 
REPRESENTATIVE REPRESENTATIVE 


which no charge is made that the covered 
person is legally obligated to pay or for which 
no charge would be made in the absence of 
Vision Benefits coverage; 

(8) Charges for lenses or frames for 
which are not necessary, according to accept- 
ed standards of ophthalmic practice, or 
which are not ordered or prescribed by the 
attending physician or optometrist; 

(9) Charges for lenses or frames which do 
not meet accepted standards of ophthalmic 
practice, including charges for any such lens- 
es or frames which are experimental in nature; 

(10) Charges for lenses or frames received 
as a result of eye disease, defect or injury due 
to an act of war, declared or undeclared; 

(11) Charges for lenses or frames from 
any governmental agency which are obtained 
by the covered person without cost by com- 
pliance with laws or regulations enacted by 
any federal, provincial, municipal or other 
governmental body; 

(12) Replacement of lenses or frames 
which are lost or broken unless at the time of 
such replacement the covered person is oth- 
erwise eligible under the frequency and pre- 
scription change limitations set forth in sub- 
section (f) herein; 

(13) Charges for the completion of any 
insurance forms; 

(14) Vision benefits which are not dis- 
pensed by an Optometrist, an Optician or an 
Ophthalmologist; 

(15) Follow up visits associated with the 
dispensing and fitting of contact lenses; and 

(16) Charges for eye glass cases. 9 


Details of Chiropractic Benefits 


dent’s first went to the chiropractor on Jan. 10, 2003 
then the annual yearly top-up would be to Jan. 9, 2004. 
You should keep records for you and your dependents 
in regards to the yearly top-up for everyone. Each date 
is most likely different depending on the first visit. If you 
need this information, call Green Shield and they will 
provide it for you. The provincial plan (OHIP) tops up 
on April Ist every year. 

Payment Reminder: You have one year from a treat- 
ment date to return any bill to Green Shield for refund. 
If they receive receipts later than one year after treat- 
ment, they will not reimburse you. 


hiropractic benefits are paid by Green Shield 

(1-888-711-1119) at $15 per visit as a top-up, 

while the provincial plan benefits are being 

paid. When the provincial plan (OHIP) has 

been exhausted, Green Shield will pay $25 per 

visit to the chiropractor until your yearly maximum of 

$400 is exhausted. Once your $400 limit is reached, 

Green Shield will reimburse at an amount per visit equal 
to the provincial plan. 

Please note that your $400 annual chiropractic start- 

ed on the first visit you used the plan, and goes for a year 

after that visit. For example, if you or one of your depen- 


MIKE 
McPHEE 
SERVICE 
REPRESENTATIVE & 
EXECUTIVE BOARD 
MEMBER 
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ZONE 35 REPORT 


Two Kinds Of Winners 


In Components 


he elections for Shop Committee 

should be over by the time you read 

this article. I would like to congratu- 

late Brother Jim Hoy, as he was 

acclaimed to the Plant Chair’s job. We 
all wish him well as it’s a very difficult posi- 
tion. 

Retiring Chair Brother Tom Hoar has 
served this membership well, in a number of 
different positions, during his career in lead- 
ership. I would like to take this opportunity to 
wish Tom the very best in retirement, I have 
no doubt Tom will find lots to do in his spare 
time. 

Once again our annual charity drive was a 


great success, with a total of $1,720 collect- 
ed; 12 turkey vouchers, clothing, toys and an 
abundant amount of non-perishable food. 
Our donations went to Denise House, The 
Refuge, St. Vincent de Pauls and to a couple 
of less fortunate families. 

We would like to thank you, our member- 
ship, for your generous donations year after 
year. Thanks to Delphi for the vouchers and 
the donations for the draw. A special thanks 
to CAW Local 222 for their donation of three 
winter coats used as prizes for a fundraiser, 
and to Brown's Food Services for their dona- 
tion of non-perishable food. 

Joe Bavaro, in Tri-Link/Control Arms, we 


would like to thank you 
for your assistance 
annually. 

50/50 winners: Tri- DAVE 
Link, Surgit Mann $81; SITARAM 
Battery, Doug Stone ZONE 35 
$52; South Stamping, | GOMMITTEEPERSON 
Don Murney $64. SOUTH STAMPING - 


CAW winter coat CONTROL ARMS 


winners: Control Arms 
,Orville Jackson; South Stamping, Vera 
Herelle; Battery, John Ovenden. 

Battery winners: South Stamping, Glen 
Mclvor; Tri-Link, Dave Snowden; Battery, 
Rick McKee. 


Top left: Jacket winner Orville Jackson of Control 
Arms and Joe Bavaro. Top centre: 50/50 winner 
Surgit Mann with Joe Bavaro and Dave Sitaram. 
Top right: Bill Cassells and jacket winner Vera 
Herelle of South Stamping. 

| Bottom left: Dave Sitaram and jacket winner John 


Ovenden of Battery. Bottom right: 50/50 winner 
Don Murney of South Stamping and Dave Sitaram. 
aa ie a Se a 


Tri-Link Food Drive: John Korzeniewicz, Fred McCormick, Linda MacKinnon, Fred Bottcher, Gary Quast, Don Burns, Gary Demareski, 
Jerry Ryan and Dawn Thompson 
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ZONE 33 REPORT 


Summer Students Can Apply Soon. 


t the time I am writing this article for the 
Oshaworker, we do not know the outcome of 
our in-plant elections. Win or lose, I would like 


to thank all the members in District #8 who 

took the time to vote. If we all give up on voting 

we would fall into the hands of the Company and their 
anti-Union ways. 

Applications for summer help will be available Feb. 


16 at the Employment Office. I will put a letter in the 
plant with the details. 

In 2004 we will have a great many of our members 
retiring. We need to give our Pension reps some time to 
answer our calls. I have talked to both Pension Reps and 
they assure me everything is going as planned as far as 
pensions go. So all the best to the lucky ones retiring. 

Until next time. 


CHUCK 
GREEN 
ZONE 33 
COMMITTEEPERSON 


Negotiated Time Off Still A Big Issue 


ow important is it to you to receive a day off, either with short 
notice in an unexpected situation, or with reasonable notice to 
the Company of your request? GM in their frugal vision has decid- 
ed that your time off is not necessary. Many areas in the plant 
now have only two to three spare URs each. If you have one or 
two people on SPA, do you think that you will get time off if you request it? 
Not bloody likely. Management has cut and cut until there is nothing left to 
cut. This in turn has infringed on your negotiated rights. I believe that if you 
give the company sufficient notice there should be absolutely no valid rea- 
son to deny your request. Most of us have 200 to 240 hours of negotiated 
time off allowed to us between PAA hours and vacation hours. This trans- 
lates to 15 to 20 days off, plus your two-week vacation. Recently I had a 
meeting with the superintendent and separate meetings with supervisors to 
discuss requests for time off. They steadfastly stated that they don’t have the 
manpower to grant every request. Well thanks for the update. This is a 
problem that management has created. It’s not like we haven't brought this 
to their attention in the past! Their resolve to fix the problem is to bring 
students and TPTs in whenever a request is put forth. If we allow this to 
happen, we will never see another person hired full time again. GM will 
take this and abuse it to their benefit, with no looking back. 


Your Rights 

How much do you think your supervisor appreciates you? There are 
many answers to this question. But I'll tell you right now that when it 
comes to him looking good to his boss, or violating your contractual 
rights, you lose. Recently, there was canvassing taking place for an open 
job. The supervisor informed me who took the job, and I was surprised 
that one brother who has fairly high seniority had passed on the job, and 
it had been awarded to a junior member. I told the supervisor that I was 


$pecial Deal for Local 222 ul CA members 
ee or Selling?! 


sfaro™ 


SieHoLy 


ee 


905-683-5000 
1-888-413-0800 
schisholm @trebnet.com 


When Experience + Results Count 
* $500 Moving Voucher on Closing * 
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quite surprised that the senior member had 
passed on the job because he had recently told me 
of his wish to take it. I then asked the supervisor 
if he had in fact offered it to the senior member. 
He said yes he had. Thinking there was something 
wrong, I immediately went to the member in question to confirm, and 
was told that he had not looked at the job nor had he turned it down. 
Bringing this to the supervisor's attention, he said that the senior mem- 
ber couldn’t do it anyway. I told the boss that that was not the issue and 
that it was his obligation to offer the job by seniority. Having been caught 
in a barefaced lie, the supervisor launched into a tirade, complete with 
arms flailing about, and yelling that I was wasting his f#*&&%g time, and 
that he can’t do the f**#@$:g job anyway. This was all just bullshit to 
make his day worse than it had to be. He definitely was not pleased that 
seniority was a waste of his time. Poor guy. I feel terrible for him. 


BOB 
AMBROSE 
ZONE 6 


ALTERNATE 
COMMITTEEPERSON 


Hockey 

The first skate we had in January after the holiday was very well attend- 
ed. It was a much faster pace than many of us are used to. Many areas of 
the plant were represented. We even had a sister from Chassis join us for 
the skate, and by the way she is recovering quite well. For those of you 
who weren't there, she had a collision with our resident Douglas Fir tree, 
aka Big Pete. Many thanks to Kevin Gray and Mark Carmen for their colour 
commentaries from the relative comfort of the lounge. Kevin & Mark, your 
gestures were appreciated by all. All are welcome, but we must accommo- 
date body shop members first, as they are the ones who have paid. 


Retirement 

Congratulations to Gord Osmond. At the end of the month Gord will 
be hitting the high road, probably east , and eventually towards the Rock. 
All the best to you Gord. We all wish you a long and enjoyable retirement. 


Summer Students 

GM will be taking applications for summer employment from Feb. 16 
to the 27 at the employment office. Applicant must have current student 
ID and their SIN. Students who are working as TPTs must apply for full 
time summer employment even if they are currently working part time. 


Reminders 

Always photocopy documents that are given to the company. Never 
trust your supervisor with safety matters. I have said it in the past and 
will continue to say GM needs to properly train all supervisors in ade- 
quate Health and Safety. Your CAW Health and Safety Rep will forget 
more about your safety than your supervisor will ever learn. 

Until next month I can be reached at *97-8672 or out of plant at 
1-800-361-6793 PIN # 8672. % 


ENVIRONMENT COUNCIL/COMMITTEE REPORT 


“Well” Aware Community Forums 


he CAW Durham Regional Environ- 

ment Council is a partner host for two 

Well Aware Community Forums. We 

were recruited for our experience in 

community outreach, organizing and 
promoting community events. Well Aware is a 
project of The Green Communities 
Association, the Ontario Ground Water 
Association (who provided the information 
here), with funding from the Ontario Ministry 
of the Environment. 


wells in Ontario serving a quarter of the pop- 
ulation for their water needs. As many as 
100,000 of these may no longer be in use and 
may require proper decommissioning. 
Regulation 903 of the Ontario Water Re- 
sources Act outlines the well owner’s respon- 
sibility to ensure their wells do not become 
contaminated, adversely affecting groundwa- 
ter and sources of drinking water for well 
owners, their households, and their neigh- 
bours. Regulation 903 amendments, posted 
April 2002 for public consultation, reinforce 


and strengthen the 
requirement of well 
owners to protect well 


water quality. 

Individual private 
well owners cannot be ik g 
expected to know DAVE 
everything, however, RENAUD 


DURHAM REGIONAL 


which is the pont of ENVIRONMENT COUNCIL 


the Well Awareness 
Forums. People need to 
understand proper well 


CAW CAR ASSEMBLY 
ENVIRONMENTAL REP 


There are approximately 500,000 private 


== Vell 
\ware 


www.wellaware.ca 
A public forum to provide you with the facts you 
need to know about caring for your water well. 


Monday, March 15/04 
7:00 to 2:50 pum. 
Blackstock Fecréation Cantre 
B40 Church St. WW. Blaécketack 


Monday, March 22/04 
TOO te aac pun. 
Sunderland Memorial Arena 
20 Fark St. Sunderland 


location and well con- 

struction, including upgrades as required, 

proper well maintenance, dangers and 

sources of contamination, testing require- 
ments, and when and where to get reliable 
professional advice and assistance. 

A study last year found well owners are 
very concerned with how the quality of their 
well water affects family health; this prompts 
four-fifths to test their well water at least once 
a year (although only about half test two or 
more times annually). Well owners also seem 
to care deeply about aesthetic issues such as 
taste and smell and are motivated to avoid 
water shortages. The main barrier facing rel- 
atively simple practices of testing and visual 
inspection appears to be lack of information. 

The goals of that public education and 
outreach program are: 

—To increase private well stewardship in 
accordance with Regulation 903 of 
Ontario’s Water Resources Act amongst 
50,000 rural residents in Ontario 

—To create capacity for this program to 
expand and grow 
Specifically, the public outreach of Well 

Aware (Phase II) will provide those well own- 

ers with information, advice and assistance to 

stimulate positive action on the following 
issues: 

1. Understanding basic groundwater sci- 
ence and potential pathways of contamination 

2. Identification of existing and potential 
well water problems (including water testing) 

3. Wellhead protection to include: proper 
decommissioning of abandoned wells and 
improved storm water management including 
redirection of run-off from area of wellhead 

4. Water conservation 

5. Reduction in the use of household toxic 
substances, including yard and garden pesti- 
cides, and proper disposal of household haz- 
ardous waste 

6. Identification of potential farm-related 
water quality issues, and appropriate referral 
to Ontario Federation of Agriculture pro- 
grams and the Environmental Farm Plan 

7. Identification of potential impact of 
other land use practices on groundwater. 


Hear presentations about: 


L ooating 8 few evall 
Well construction, maintenance, 
ana upgrading 
Prager Plugging & ea rat 
OF unused wells 
Testing well water quality regularly 
H ring Keneead contractors 
Groundwater Pasics 
Water treatment as a last resort 
Sep ble eyetem location & beet 
management practiors 
How you can help protect 
AroundweCAr BOUrces 
Caring for your well 
is caring for 
your family 


For infarmation contact: Dave Renaud 
CA Durham Reglonal Eevronmernt Council 
S65404-1279 drenaud@cawdres.com 
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SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


Use, Abuse, And Addiction: 


The ‘Process 


ome people use alcohol and other drugs only occa- 
sionally, and in moderation, usually on social occa- 
sions; they never develop a problem. Others become addict- 
ed; they follow a path to destruction, from occasional use to 
abuse, then to addiction — even to death. These stages of 
addiction are described below: 

First-Time Use: In this experimental stage, drugs are tried for the 
first time. In most cases the drugs first tried are alcohol, tobacco, and 
pot, called the “gateway drugs,” because they “open the gate” to exper- 
imentation with other, harder drugs. In the experimental stage tolerance 
is low; the first-time user may get drunk on one beer, or stoned on just 
a few “tokes.” A common reaction to first-time drug use might be, “Hey, 
this isn’t so bad” or “I like this,” setting the stage for continued use. 

Occasional Use: Occasional drug-users have a passive relationship 
with alcohol and drugs; they will use them if they are offered, perhaps 
at a party or sports event, but they do not give them much thought. 
Most likely, the occasional user will enjoy the drug, perhaps thinking, 
“Tl never develop a problem with this.” Convinced he is “in control,” 
he might agree to try other kinds of drugs as well. 

Regular Use: At this stage, the person starts to use the drug more 
often, maybe once or twice a week. He or she enjoys the feeling he or 
she gets from the drug, and they start to find reasons, or excuses, to use 
it. The person will seek the substance actively for himself or herself, 
either buying it, or asking friends for it. Tolerance increases at this stage; 


DEBT-FREE 
WITHOUT BANKRUPTCY! 


WHAT A CONSUMER PROPOSAL CAN DO FOR YOU: 


Freeze all interest charges 
Keep your assets 


Stop collector’s calls 


Reduce your debts 
to easier monthly payments 


MANDELBAUM SPERGEL INC 


Proposal administrators, trustee in bankruptcy 


187 KING ST. E., OSHAWA, 
SUITE 103 


905-721-8251 


Offices also located in Peterborough and Scarborough 
www.trustee.com 
WE HANDLE PERSONAL SITUATIONS WITH CARE & COMPASSION 
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LARRY 
KIRTLEY 
TRUCK PLANT & 
BATTERY PLANT 


RON “GIBBY” RICK 


MITCHELL 
CAR BODY/HARDWARE 
& SOUTH STAMPING 


WHALEN 
CAR CHASSIS/PAINT ACSYS 
& TRELINK TECHNOLOGIES 


the person might brag, “I can drink a six-pack without feeling anything.” 
They also may start to misuse the drug, taking it for the wrong reasons, 
perhaps to cope with life, or to “get totally smashed” or “stoned.” 

Abuse: Abuse begins when the person starts to use the drug to feel 
good about himself or herself, to “have fun,” or to cope with life’s pres- 
sures. Drugs are abused when they are taken frequently, and/or in 
large amounts, as well as the wrong reasons. A person who abuses 
drugs might start to drink alone, or to hide their drug habit from oth- 
ers. They might keep a hidden stash, and start to drink before work, or 
after school. They will become more preoccupied with using the drug, 
and will find more and more reasons to incorporate it into his or her 
life. Although drug use will begin to affect their lives in negative ways: 
he or she might fight constantly with the family, or start to do poorly at 
school or work, they will not give up the habit. Drug abuse also is 
marked by denial; the user vehemently will refuse to admit that there is 
a problem, and they might try to blame their drug use on others, or to 
rationalize their behaviour with excuses such as “Everybody does it.” 

Addiction: Control is lost at this point: drug use becomes the focus 
of the person’s life; they cannot stop no matter what consequences they 
face. At this stage, the user no longer feels good when they take the 
drug, but they use it anyway, either because they are psychologically 
dependent on it, and they believe they need it to help cope with life or 
the body needs it. Most drug addicts are physically dependent on the 
drug, meaning if they stop using it they get sick, or go through with- 
drawal. Although definitions of addiction vary, most agree that it 
includes loss of control, preoccupation with the drug, denial, physical 
dependence, and a compulsion, or need, to use the drug no matter 
what problems it causes in the user’s life. 

We hope this information is of assistance. If you are experiencing 
problems and would like some confidential information, please con- 
tact one of the following CAW Substance Abuse Reps: 

Truck and Battery Plants, Larry Kirtley: office 905-644-5967; page 
1-800-361-6793 PIN 5967 (then enter the number you want to be 
called at); home 905-579-3445. 

Car Body/Hardware & South Stamping, Ron Gibson: office 905-644- 
3724; pager 1-800-361-6793 PIN 3724, home 905-623-0266. 

Car Chassis/Paint & Tri-Link, Don Whalen: office 905-644-3723; 
pager 1-800-361-6793 PIN 3723, home 905-728-7329. 

ACSYS Technologies, Rick Mitchell: office 905-433-3356, medical 
centre 905-433-3002, pager 905-439-3356. 
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EDUCATION COMMITTEE REPORT 


Smoking Cessation Classes 
Set For Near Future 


s of June 1, 2004, smoking will be 
prohibited throughout Durham 
Region, and that includes in our 
workplaces. 

We are pleased to be able to offer 
smoking cessation classes at the Union Hall 
(dates to be announced). This course con- 
sists of six consecutive sessions to help those 
with the desire to quit smoking. Please fill out 
the application form and bring it to the Union 
Hall to help us schedule the course. 

We are pleased to note the response to the 
CAW/McMaster University winter courses. 

These courses are university level certifi- 
cate courses for auto workers. If you take 
nine courses and complete the certificate, 
you are eligible to receive up to a half a year’s 
worth of university credits from McMaster or 
Athabasca University. 

Courses being offered are: 

Labour and the Internet Course #845 

This is a hands-on course taught in a com- 
munity college computer lab. Learn to surf 
and do union research, as well as use the 
email. Tuition is $400 and the textbook is 
$50, all costs are covered by our tuition assis- 
tance benefit. The internet course is sched- 
uled to run Sunday, Feb. 29 from 9 am to 4 
pm at Durham College. 

Challenges to the Labour Movement 
Course #847 

This course looks at the major issues facing 
the labour movement today. It uses internet 
and classroom discussions to deal with issues 
such as the changing job market, globalization 
and changes to labour law and working hours, 
and to discuss what we can do. The tuition is 
$675 and text books are $63.95. It runs 
Tuesdays, Feb. 10, Feb. 17, March 9, March 16 
from 6:30 to 9:30 p.m. at the Union Hall. 
Labour and Film Course #848 


If you like films, you’ll love this course. It 
features the history of Hollywood movies with 
a focus on how working people and the 
labour movement have been depicted in 
movies over the past century. Tuition $675, 
textbook $50, running Tuesdays, Feb. 24, 
March 2, 23, and 30 from 6:30 to 9:30 p.m. 
at the Union Hall. 

Globalization and Democracy Course 
#849 

This course deals with what globalization 
is and who it benefits, what free trade, the 
GAIT and the WTO are all about and how it 
relates to workers and the labour movement. 
The course will be taught using classroom 
discussion and internet sessions. Tuition is 
$675, the textbook is $50. It runs Tuesdays, 
April 6, 13, May 4 and May 11, from 6:30 to 
9:30 p.m. at the Union Hall. 

To request an application form for these 
courses, our GM members need to contact 
the GM Canada Benefit Centre, ideally 30 days 


before the start of the 
course, at 1-877-442- 
4625. Lear and ACSYS 
members go through 
their in-plant human 
resources departments. 

If you need to con- 
tact me, please leave a 
message at the Union Hall. Please leave your 
phone number so I can contact you with 
application instructions or any further infor- 
mation you require. 

If anyone wishes to attend the Effective 
Speaking course, please leave the application 
at the Union Hall. 

Thanks from the Education Committee: 
Lynn Argue-Hogarth, Chair (Truck), Richard 
Cleveland, Vice Chair (Car) Craig Baumgartner, 
Vice Chair (Truck), Rick Button, Secretary 
(Car), Chuck Crossen (St. Marys), Bob St. Jules 
(TDS), Tim Pearce (Car), Tom Kelly (Lear), 
Ted Lawrence (Truck), Cash Prasad (Car). 


LYNN 
ARGUE- 


OGART 
EDUCATION COMMITTEE 
CHAIRPERSON 
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CAW CO-OPERATING LAWYERS 
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COBOURG anc PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


260 King St. E, Oshawa 
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Toll Free 1-866-841-9550 
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HAIR REPLACEMENT 


eLarge In-Stock Selection of Ladies Wigs 


¢Private Rooms 
eGreen Shield coverages & other carriers 
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905-725-1652 


www. baxterswigs.com 
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CROWN MAINTENANCE INC, 
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Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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OLITICAL EDUCATION COMMITTEE REPOF 


We Can Dream 
Of The Ontario 
We Deserve... 


woke up from a dream and wrote this col- 

umn about a new era of politics in “My 
Ontario.” 

The Liberal government elected last fall 

promised to work with municipalities. Here 

is how I see this new relationship working out: a 

new tax year, a new provincial government and a 


LARRY 
budget that promises to change the shape of 0’co 


AER POLITICAL EDUCATION 
Ontario politics. COMMITTEE 


For starters, the Liberals plan to create some MEMBER 
affordable housing and help the homeless. They 
have committed two percent of the Provincial Budget to housing and 
the Federal Government decides that they would do the same. 

We received notice that as municipalities, we would start getting a 
percentage of the fuel tax from both senior levels of government. When 
this funding change happened, we were able to match their investment 
in social housing and construction of the first affordable housing in 
Durham Region since 1995 gets started. 

The province increased the welfare rate and raised the minimum 
wage in Ontario. They recognized that the poor have paid for the tax 
cuts of the previous Tory government and decided to correct this injus- 
tice. Premier Dalton McGuinty puts a letter of apology in the first 
cheque to Ontario’s poor and disabled and promises to tie raises in the 
future to the cost of living. 

The minister responsible for families decides to end the clawback 
of the National Child Benefit and gives it to the families of Ontario's 
poorest. He also recognizes that Ontario municipalities had created 
some very good programs with the NCB money and commits funds for 
those projects after a very short review. 

The Minster of Health and Long Term Care looked at Durham 
Region and thanked us for our patience and told Cancer Care Ontario 
to get the Regional Cancer Hospital in Durham built. He also saw that 
too many seniors in Ontario were getting ripped off by bad Rest Home, 
Retirement Home, Group Home and Homes for Special Care operators 
and introduced legislation to regulate them. 

I was especially pleased when the same Minister of Health took the 
investment of new dollars from Ottawa and created 100 Community 
Health Centres. The tales of doctor shortages soon became another 
urban legend. All P3 hospital projects moved forward and the Ontario 
Government borrowed the money cheaper than any government has 
been able to since the 1950’s. A total ban on all two-tier health care 
was instituted. 

Free post secondary education was offered, as Ontario became the 
first province to offer this opportunity to move us into the next centu- 
ry, ready to take on the world. 

The fire sale of Ontario assets like TVO and the Liquor Control 
Board was just a ruse by a new Premier and the richest Ontarians’ end 
up paying their share of taxes. 

I guess if every promise made during a Provincial or Federal elec- 
tion was kept then all the above and so much more would be more than 
a dream. As municipal representatives, we are often led to believe that 
the senior levels of government really want to work with us. 
Unfortunately most of the time we are let down and since we cannot 
operate with a deficit we have to make small increases in property 
taxes to keep our communities livable. 


FLYING SQUAD REPORT 


Several Issues Flying Around 


s I sit here trying to organize my 
thoughts, there are several issues 
flying around inside my head. 
Hmmm... maybe that is where the 
name “Flying Squad” comes from. 
There is: the Great Blue Heron Casino (GBH) 
support; the Outreach Project for the home- 
less in Toronto; the Flying Squad meeting of 
Jan. 24; and several CAW campaigns such as 
the one for EPR (Extended Producer 
Responsibility), the crisis in long term care 
facilities, saving public medicare and a “buy 
North American built automobiles’ campaign 
to protect our jobs in the automotive sector. 
These are only a few of the issues we are 
involved with, so we could use a little help! 
For those of you unaware of what the 
Flying Squad is, let me try to explain. We are 
rank and file members who rally together to 
support social, environmental, political and, 
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of course, labour issues. We are not a radio 
controlled airplane club! We are being recog- 
nized as a strong lobby group that brings vis- 
ibility to a rally or picket line. Our reputation 
is that of confrontation and disobedience, 
which gives us an edge in some actions; how- 
ever, it is the peaceful demonstrations and 
our work within the community that is getting 
us noticed. 

There are those who believe that all we do 
is go out and stand on picket lines. Yet that is 
only one of our responsibilities. Information 
pickets like the ones we have been organizing 
at the GBH are typically non-confrontational. 
We are there to wave our CAW flags while the 
union reps hand out updates to the union 
members and general public as we struggle to 
negotiate a first contract with the casino. I 
have been asked why we are participating in 
their fight. Well, you only have to look at the 
issues facing the membership at GBH to 
understand why. 

The casino workers are looking for lan- 
guage to protect their rights with regards to: 
wages (the average hourly wage is $8.40); 
benefits; scheduling; seniority rights; pen- 
sions; statutory holidays; overtime pay; lay-off 


protection; vacations; 
and union representa- 
tion. This list looks 
familiar, don’t you 
think? Since certifying 
with the CAW (Jan. 23, 2003), the owners and 
managers have refused to recognize the 
union, and have used threats of termination 
to scare the employees. This is unacceptable, 
and that is why we are involved! 

On Jan. 10 a bus filled with Local 222 
retirees and Flying Squad members drove up 
to the GBH to meet up with other union 
activists (about 100 in all) to go into the casi- 
no as patrons. We all wore union apparel and 
worked the floor in a silent show of support. 
Kudos go out to Bev McCloskey and Bill 
Stacey for organizing this trip. I would also 
like to thank Terry Spence for donating sweat- 
shirts and T-shirts from Local 222 which were 
raffled off on the ride up to Scugog Island. 

The outreach to the homeless has also 
been well received. We have been out five 
times since our first shift in November. Now 
that the real winter weather has arrived, I 
can’t imagine anyone surviving this weather 

see SEVERAL - page 34 


STEVE 
CONWAY 


CAW LOCAL 222 
FLYING SQUAD 
MEMBER 


Electric # 


SERVICE CO. LTD. 


(ata): Tso19002 
(els) Dependable Electric Motor Semrice Since 1946 CexvirTED 


1150 EGLINTON E., MISSISSAUGA, ONT. L4W 2M6 
Radio Dispatched Trucks — Pick-up and Delivery * Loaner Motors 


24 HOUR EMERGENCY SERVICE 


SALES & SERVICE 


* A.C. & D.C. * MOTORS * GENERATORS 

* ELEVATOR MOTORS * ROBOTICS 

* SERVO * WELDING MACHINES — HOISTS 
* TRANSFORMERS -— COILS - MAGNETS 

* LIFT TRUCK MOTORS — PUMPS 


ww (905) 625-9450 


www.magnetoele.com 


INDUSTRIAL & COMMERCIAL FIELD SERVICE 


AFTER 
HOURS 


e REWINDING — OVERHAULS « REPAIRS 

e MACHINE WORK — MILL — LATHE — METALIZING 
¢ WIRING INSTALLATION — TROUBLESHOOTING 

¢ BALANCING & VIBRATION ANALYSIS 

e PREDICTIVE MAINTENANCE & SURGE TESTING 


(416) 930-5858 


GE MOTORS & QUALFIED CANADIAN ENERGY EFFICIENT 
INDUSTRIAL EX. PROOF ELEVATORS MOTOR SALES 
SYSTEMS REPAIR CONTRACTORS FOR ONTARIO 

FACILITY ASSOCIATION HYDRO SAVINGS 
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Several Issues Flying Around - continued from page 33 


outdoors 24/7. Keep in mind that not all 
homeless people are there by choice. The 
outreach project provides them with warm 
food and fluids, extra clothes and a smile to 
help them make it through the night. This 
might not solve the homeless issue but it is a 
proactive response to a need. There have 
been two recorded deaths of street people in 
the downtown area so far, and I cannot help 
but wonder if we had touched these peoples’ 
lives at some time during our shifts. There is 
something uncivilized about how our society 
is dealing with homelessness here in the great 
white north. 

On a more positive note, the Flying Squad 
has been using another tool for effective 
actions — the internet! We have had three 
successful campaigns recently. The first was 
regarding a labour issue in Germany between 
Puma athletic wear and its employees; the 
second was in Windsor, targeting Terra Safety 
Boots — regarding sexist advertising; and the 
third was directed at DaimlerChrysler in 
Detroit, also for sexist advertising. The last 
two are sweet victories because these compa- 
nies make their profits off the auto industry. 
Terra Boots ran a billboard campaign in the 
Windsor area, displaying scantily-clad models 


wearing safety boots. DaimlerChrysler was 
promoting a half-time show at the Super 
Bowl, dubbed “Lingerie Bowl,” in which 
some models wearing lingerie were going to 
play flag football. This was to be a “fun” 
fundraiser for Breast Cancer research. What 
their marketing people seemed to overlook 
was the fact that Superbowl Sunday is also the 
worst day of the year with regards to domes- 
tic violence. After both of these companies 
were swamped with e-mails denouncing the 
campaigns, the ads were pulled and the 
“Lingerie Bowl” was cancelled. 

As you can see, there are several ways to 
get involved and to help make a difference. If 
you can’t get out to a picket line, you can still 
be a productive member of the Flying Squad. 
We need volunteers to help distribute flyers in 
the plants, phone members regarding 
actions, pass on e-mails, and participate in 
letter writing campaigns. A lot of functions 
can be performed at your convenience. 
Attend one of our meetings and see where you 
fit in. I would like to thank those of you who 
have participated in the actions mentioned 
above and I hope to see you again soon. Oh 
yeah, and bring a friend! 

In Solidarity. 


Lakeridge Chiropractic 


AND WELLNESS CLINIC 
CHIROPRACTIC CLINIC FOR C.A.W. MEMBERS 


AND THEIR FAMILIES 


Which Are You? 


Some members keep their union 
strong, 

While others join and just belong. 

Some dig right in — some serve with 
pride, 

Some go along just for the ride. 

Some volunteer to do their share, 

While some lie back and just don’t 
care. 

On meeting day some always show, 

While there are those who never go. 

Some do their best, some build, some 
make, 

Some never give, but always take. 

Some lag behind, some let things go, 

Some never help their union grow. 

Some drag, some pull, some don’t, 
some do, 

Consider — which of these are you? 


Anonymous 

from Len James 

— Local 199 
(Retired) 


580 King Street West, Suite 1, 
(Island Plaza) 

Oshawa, Ontario, Canada 

L1J 7J1 

Tel: 905-436-6688 

Fax: 905-436-6690 
www.lakeridgewellness.com 


(APPLIES TO EMPLOYEES WHO HAVE GREEN SHIELD COVERAGE) 
@ We Bill Green Shield for you 


@ Enquire about special consideration for C.A.W. members 


@ Open 6 days a week from 7 am to 8 pm 
@ Same day service — walk in patients welcome 


@ Free parking 


@ 3 full time chiropractors on staff: 


Dr. Colin Carrie 


Dr. Lily Buja-Bijunas 


© Complete Wellness staff includes: 
Medical Doctor, Registered Massage Therapists, Kiniesiologist, 
Doctor of Naturopathy, Consulting Therapist (Counsellor), Physical Therapy 


© Convenient location: The Island Plaza at King & Stephenson Rd. 


¢ 905-436-6688 
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Dr. Peter Wysotski 


TRUCK-CAR HOCKEY LEAGUE REPORT 


Playoffs Start February 26 


hoenix Chiropractic 6, Renown Electric 1 — Tony 
Burghardt 2 goals, Al McMillan 1 goal 1 assist, Jim Rogers 1 
goal, Paul Mackey 1 goal, Dan Formosa 1 goal, Tim Silver, 2 
assists, Jim Broome, | assist to Ken Vaillancourt and Gerry 
Snowden. Bill Prentice scored Renown’s only goal assisted by 
Doug Smith and Mike Zdanowski. According to ace reporter Eric 
“Seadog” Smith first star goes to goalie Dave King for stopping Dave 


Morton on a penalty shot. 


League Statistics 


Standings 
Team Name GP W L T Pts 
Durham Medical 14 10 3 1 Mil 
Phoenix Chiropractic 14 9 3 2 20 
Renown Electric 14 8 5 1 17 
Ontario Motors Sales 14 6 6 2 14 
Budget Car/Truck Rental__14 5 7 2 12 
Bond Optical 14 5 8 1 11 
Flying Squirrels 14 4 9 1 9 
Aramark Food Services 14 3 9 D 8 
Goaltenders 
NAME TEAM GP W L T_ SO GA GAA 
Dave Hutcheson Durham lA 1 3 i i Bl Bel 
Medical 
Dave King Phoenix ll § B&B i it Be Bh 


Chiropractic 
John Murray Renown 144 8 5 1 0 47 3.36 
Electric 


John Perrault OMS 6 © 2 2 38 a7 
Bruce Hawkshaw Budget Car/ 14 5 7 2 1 45 3.21 
Truck Rental 


Tom Haraj Bond 1445 8 1 O 51 3.64 
Optical 

Al Aylsworth Flying 14 4 9 1 2 48 3.43 
Squirrels 

Carmen Rooney Aramark 14. 3 9 =2 ~0 49 3.50 


Top Point Leaders 


NAME TEAM GP G A PTS 
Larry Coady — Phoenix 14 9 21 30 


Chiropractic 
Bill Prentice | Renown Electric i i} la Di 


Steve Wilson Durham Medical (ia il 4& 25 
Dennis Jacobs _ Bond Optical 144 1 3 24 


Dave Leblanc Budget Car/ 14-515" 6 21 
Truck Rental 

Gerry Snowden Phoenix 13 1@ iil Bil 
Chiropractic 

Gary Chisholm Bond Optical iM 7 13 

Butch Heroux OMS 13. 8 «10 18 


Cam Hinks Renown Electric 14 12 5 il? 
Greg Pate Flying Squirrels i 7 iO 17 


Budget Car /Truck Rental 3, Ontario 
Motor Sales 1 — Budget Dave Leblanc 2 goals 
1 assist, Laurie Gay 1 goal, 1 assist each to Howie 
McDonald, Carl Walker and John McLeod. Dave 
Leblanc shares the first star with the great goal- 
tending of John Perrault and Bruce Hawkshaw. 
Butch Heroux scored OMS’s only goal with 
assists going to Roland Felgemacher and Steve 
Reynolds. 

Aramark Food 3, Bond Optical 2 — Aramark goals by Mike 
Goodes 2 goals 1 assist, Bob McGee 1 goal. Assists to Peter Lane and 
Don Buldyke. Bond Optical Dave Gibbard 1 goal, Paul Heard 1 goal. 
Assists to Dennis Jacobs, Brian Cane, Garry Chisholm and Dave Foster. 
Star of the game Mike Goodes. 

Durham Medical 4, Flying Squirrels 1 — Durham Medical 
Steve Wilson 2 goals 1 assist, Kyle Mainguy 1 goal, Ralph Ruff 1 goal, 
Assists to Captain Hayward, George Mc Call, Terry Hedges, Dan Snell. 
Squirrels lone goal Andy Bahor, assisted by Greg Pate. Very good game. 
Score 1 to 0 for Durham at the 10 minute mark of the second period. 
Squirrels tied it up one minute later. Durham went ahead 2 to 1 in the 
third and scored 2 quick goals near the end of the game. Steve Wilson 
first star. Highlights John Deboo came out of the penalty box, looked 
like he was running down the ice with his skates on had a semi break- 
away and hit the goaltender in the bellybutton. Greg Pate missed the 
open top of the net in the second period. 

Bond Optical 6, Flying Squirrels 3 — Dave Foster 2 goals 2 

see PLAYOFFS - page 36 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!!” 
We have Great Hours!!! 


Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


Goodwrench 
Service [il] cenerat Motors 
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Playoffs Start February 26 -— continued trom page 35 


assists, Dave Gibbard 2 goals 3 assists, Dave Arsenault 1 goal, Capt. 
Cane 1 goal 3 assists, Hank Meyers 2 assists, Dennis Jacob 1 assist. 
Squirrels’ Al Collins 1 goal 1 assist, Greg Pate 1 goal 1 assist Steve 
Ashby 1 goal, Dave Collins 2 assists. Star of the game Dave Arsenault’s 
mother. Dave usually ends up in the penalty box and is usually quite 
vocal and hasn’t scored a goal all year but he played such a great 
game, no penalties, very quiet, scored a nice goal . This all happened 
because Dave’s mother came to watch the game. I wish she would 
come to all the games. Honourable mentions go to Dave Gibbbard and 
Dave Foster. 

Durham Medical 2, Aramark Foods 1 — Goals by George 
McCall and Steve Wilson, assist to Dave McArthur, Garry McGee and 
Ralph Ruff. Aramark’s lone goal scored by Kevin Beaton assisted by 
Mike Goodes. Seadog’s star of the game George McCall with the win- 
ning goal. 

Phoenix Chiropractic 2, Budget Car and Truck 1 — Phoenix 
goals Paul Mackie and Gerry Snowden. Assists to Larry Coady and Al 
McMillan Budget’s lone goal Chuck Bickle. Two stars, Bruce Hawkshaw 
and Dave King. Both played great games. Typical playoff game. 

Ontario Motor Sales 5, Renown Electric 0 — OMS goals by Steve 
Reynolds 2, Bill Gordon 1 Cliff Hughes 1, Darryl Guthrie 1 goal 1 assist, 
Butch Heroux 2 assists, other assists to John Perrault and Capt. Ace Pixley. 
Player of the game John Perrault with a shutout and one assist. 

Play-offs start Feb.26. It will be a Round Robin. The final 2 out of 3 
will start March 23. 

The league would like to extend to the Bone family our sincere sym- 
pathy at the passing of Dan. He will be missed greatly. 

Until the next issue, See You On The Ice. 


Round One Playoffs 
Feb. 26 11am Ist vs 7th 11:15am 2nd vs 8th 


Feb. 26 12pm __ 3rd vs 5th 12:15 pm _ 4th vs 6th 
March 2 llam_ 8th vs 4th 11:15am 7th vs 3rd 


March 2 12pm __2nd vs 6th 12:15 pm __Ist vs 5th 


March 4 llam 5th vs 7th 11:15am —_ 8th vs 6th 
March 4 12pm __ 3rd ys Ist 12:15 p.m. 4th vs 2nd 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICAN 
LICENCED GAS APPLIAN = ace 


es 


CHRIS’ 
APPLIANCE 
SERVICE 


905-436-6436 


clse ¢ 


CSTTRED PPL TRAM 
Lane Gs APPLE TE 
7 2 EGS EE 


10% OFF SERVICE CALL WITH AD 


OSHAWA HEARING SERVICES 


Jack Vlad a Associates 


Nav Balsara, 
M.Sc., CCC.A. 


Jack Vlad, ma. John I. Vlad, ma. 
Audiologists, Reg. CASL PO 


DOCTOR REFERRAL PREFERRED, BUT NOT REQUIRED 
State-of-the-art Audiology Clinic 
Testing for all ages 


OAE — Otoacoustic Emission 
(INFANT HEARING SCREENING) 


ABR - Auditory Brainstem Response 


(OBJECTIVE TEST FOR HEARING LOSS) 


ENT Consultation Available 
(Ear, Nose, Throat Specialist) 


All Work Done By 
Registered Audiologists 


COMBINED 35 YEARS 
OF PROFESSIONAL CARE 
WITH A PERSONAL TOUCH 


Be sure to visit 
a university-trained 
professional audiologist 
before purchasing 
any hearing aid 


Central Auditory Testing 


VIRTUALLY INVISIBLE HEARING AIDS 
Digital & digitally-programmable hearing aids 
ALL MAKES — REPAIRS — FREE LOANERS 


FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 


WITH EVERY HEARING AID PURCHASE 
*some restrictions apply 


ADP, DVA, WSIB, ALL INSURANCE PLANS 


142 Simcoe St. N., Oshawa, Ont. L1G 487 


905-579-2251 


AJAX & WHITBY 905-428-7555 PETERBOROUGH 705-749-9180 
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Shift #1 Truck Plant Ten Pin Tid Bits 


he very first order of business in this 
month’s article has to be “Two down, 
and one to go!” Of course, what I’m 
referring to is the fact that when those 
three union reps got their crack at me 
in their column, a few months back, I said I 
wouldn't get mad, I'd just get even, right? 
Well, Charlie Peel was the first one, and now, 
on Jan. 8, Doug Sanders whiffed real badly 
on three five pins — imagine that! Be 
advised, Mr. Mutimer, that you’re next! 


On Jan. 15, we had a fellow come up with 
something I can’t recall ever happening 
before in our league. In the second game of 
the day, while on a triple, he stepped on the 
foul line delivering his first ball in the next 
frame, then promptly tossed the second ball 
in the gutter. In the last game, in an attempt to 
convert a five pin, it was gutter time again 
with his second ball. Wow! Time for a few les- 
sons. You’d better get well quick Lu-Anne. 
Maybe you can help out hubby a little bit. 


When The Banks And Lenders 
Compete For Your Mortgage - 


You Win! 


AT ZERO COST TO YOU! 


Southern Ontario’s Mortgage Expert 
JASON MACDERMID 


C.E.P. C.1.M. 


Of Mortgage Intelligence INC 
A GMAC COMPANY 


*Certified Financial Planner *Canadian Investment Manager 


We Will Secure The Best Mortgage Rate For You — 
Absolutely Free! 


AA HisBC es 


@To 1.30% Off Posted Rates 

@ Cash Back Programs Up To 5% 

@ Pre-approval In Minutes 

@ Average Mortgage Approved Within 4 Hours 


@ TD-Canada-Trust, CIBC, Scotiabank, 
Bank Of Montreal 


@ More Than 20 Other Institutions Available 


& Major Banks Competing For Your Business 

# Variable (Adjustable) Rates Well Below Prime 

@ New, Renewal & Transfers Of Mortgages 

@ Rate Guarantees + *Average Commitment In Hours 
@ World Class Customer Service 

@ Residential, Investment, & Recreational Properties 
@ First Time Home Buyers Program 


Call Today For Free Expert Advice: 
1-877-400-2567 
www.primerates.ca 


MI ART tsa E 


IM TELLEMSEr_eE 


A GMAC Company 
No Legal Fees & No Appraisal Fees For CAW Local 222 Members! 
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Another thing that’s 
getting to be a habit, 
seems to be our league 
members winning the 
Thursday night men’s 
league 50/50 draw, on a regular basis. On 
Jan. 8th, Beth Tait netted a tidy $122. I'm 
told that this happens with #2 Shift Truck 
Plant members quite often as well. 

Before getting to the more serious side of 
things here, I have a gentlemen who almost 
never hesitates to call me down when he has 
a five pin to convert. Usually I appreciate this 
gesture. What I don’t appreciate is when he 
converts the five pin, then turns around with a 
quick-draw action of his two six guns, shades 
of Hopalong Cassidy!, and fires straight at me. 
Well, on Jan. 15th, with holsters greased and 
ready to go, Don Walton, with all the confi- 
dence in the world, whiffed a five pin by a 
mile. Some timely interference on my part 
may have had something to do with it. 

Now, for those more serious activities of 
the past few weeks. We saw a total of 38 200+ 
games tossed, seven of them by our ladies. 

There were also three 600+ triples, all 
thrown on January 15th, by the following bow- 
lers: John MacDonald 215+184+201 (600); 
Ted Whitely 204+232+215(651); Sharon 
Armour 232+189+181(612). 

I guess now that all that holiday turkey is out 
of their systems, we'll get to see more 600 games. 

Some pretty impressive spare conversions 
have been made over this same time period as 
well. Here’s the list: Ross Wilcox 4-7-9-10 
split; Les Coombes 6-7-10 split; Ruth 
Petryshyn 2-4-5-10 split; Brian Gabona 5-10 
split; and Bob Kitchen 2-4-7-10 split. 

Of course, my report wouldn’t be com- 
plete without a five pin update, would it? As of 
Jan. 15, the total has reached $227, and 
climbing at a great pace each week — way 
ahead of last year’s total at this time. 

One thing I'd like to do this month is 
acknowledge the high scores with handicap, to 
date so far: Men’s High Single — Gary Jeffrey 
(228), Ted Whitely (282), Roger Duval (277). 
Ladies’ High Single — Lu-Anne Cassells (275), 
Sharon Armour (273), Debbie Killens (255), 
Beth Tait (255), Elaine Howatt (255). Men’s 
High Triple — Roger Duval (722), Lance Living- 
stone (720). Ladies’ High Triple — Lu-Anne 
Cassells (701), Elaine Howatt (687), Shelley 
Watkin (678). High scratch averages are Mike 
Bested (199), Don Bason (185), Syd Graveline 
(183), for the men, and Sharon Armour (180), 
Beth Tait (174) Lu-Anne Cassells (171), for the 
ladies. Oh, how I wish I could bowl that well! 

For now, I guess that’s all the mischief I 
can stir up, so until next time, good bowling, 
and watch out for those five pins!" 
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It’s Golf Season... Almost 


t is cold outside. How cold? Polar bears 

want to come inside to sit by the fire- 
place. 

A lot of you guys went down south and 

are enjoying warm weather, sunshine and 

golf. I envy you. The good news is by the time 

you read this it will be only 3-1/2 months to go. 

We have been working on the 2004 season and 

the following is a summary of things to come. 

Just like last year we will be playing on 
four different courses; namely Whispering 
Ridge, Kedron Dells, Sunnybrae and Ayren 
Links. The games are on Tuesdays again and 
the registration fee remains at $30. 

The games at Whispering Ridge start at 
9:30 am and we will schedule the foursomes 
as in the past. The dates at Whispering Ridge 
are: May 18, June 15, July 20, August 24, 
September 21 and October 5. Greens fees are 
$24 and power cart fees are $26 for a double 
and $15 for a single. 

Kedron Dells dates and times are: April 
27, 10 a.m., June 22, 10 a.m., July 27, 9:30 
a.m., August 17, 9:30 a.m., September 14, 10 
a.m. Greens fees are $24 and power cart fees 
are $12 for a single and $24 for a double. 

Sunnybrae dates are: May 4, June 1, July 6, 


One Source @ 
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August 10 and September 7. The starting time 
is 7:30 for all games. Greens fees are $24 and 
power carts are $11 for a single and $22 for 
a double. 

Ayren Links playing dates are: April 20, 
May 25, June 29, August 3, August 31 and 
September 28. The starting time is not until 
11 a.m. and here is the good news; the greens 
fees are $22.50 and include a power cart. 

The above are the regular games including 
tournament dates. Over and above we have 
managed to arrange three special out-of-town 
dates similar to the Pine Ridge event of 2003. 
On Tuesday, May 11 we play a shotgun tourna- 
ment at Wolf Run starting at 10 a.m. with din- 
ner afterwards. Next on Wednesday, June 9 we 
play a shotgun tournament at Pine Ridge with a 
starting time at 1 p.m. and a steak dinner after- 
wards. The Pine Ridge game is scheduled for a 
Wednesday because we anticipate that the 222 
Retirees Picnic will be held on Tuesday of that 
week. This way everyone will have a chance to 
participate in both. And then on Tuesday, July 
13 we will be playing a shotgun tournament at 
Ash Brook with a starting time at 9 a.m. and a 
steak dinner or equivalent afterwards. 

We intend to organize a match play compe- 
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MULTIPLE LETING SEPNICE 


1415 Highway 2 Courtice Ontario L1E 2U6 


www.onesourcegmac.com 
onesourcegmac @rogers.com 


wwiwns.ca Toll Free 866-344-9211 


REALTOR® 


“AT cy FAMILY FIRST Family comes FIRST” 


To Make Your Next Move a GREAT MOVE Call US. 


We work for you! 


> Benefit package supported for CAW Members. 
Service You Deserve, People You Trust!!! 


Suzanne Retter 
Sales Rep. 


tition again in 2004 but 
will make participation 
voluntary. Anyone who 
wants to participate may 
pay $5 at the registra- 
tion and the proceeds 
will be distributed to the winners at the end of 
the season. 

The spring executive meeting will be held 
on April 6 at 9 a.m. at Williams Coffee Shop 
and the Sign-Up date is April 13, 10 a.m. at 
the CAW Local 222 Union Hall. Something 
new here as well, in that we will be holding an 
information meeting first and then we start 
with the registrations. 

We will do a total of five scrambles scat- 
tered over the season including an orange 
ball scramble. We will also attempt to organ- 
ize team play throughout the season. Details 
to be determined yet. I will inform you about 
this at a later date. 

I have had a few more pictures from last 
year developed and they are on display in the 
Retirees Room at the Union Hall. 

In the meantime I hope you are all doing 
well health-wise and are keeping in the swing 
of it. 


HEMING 
LEAGUE PRESIDENT 


Allan McArthur = Edward McCracken 
Broker/Owner Broker 


Diane Gardner 
Sales Rep. 


Marguerite Charlton 
‘Sales Rep. 


‘ 


Sue Neely 
Sales Rep. 


Julie Maxwell 
Sales Rep. 


Tess Greenwood 
Sales Rep. 


Jan Stavert 
Sales Rep. 


Cathy Glen 
Sales Rep. 


You Deserve The Best Mortgage 


_ PRIME RESIDENTIAL MORTGAGES BELOW POSTED RATES | 
O.A.C. re 
os ‘ty 


“If It Makes Sense, It’s Approved.” 
Call Allan McArthur Today! 


905-743-9211 


www.tmacc. com/allanmearthur 


Head Office aa 
1-866-705-4447 Stuart Williams 


Sales Rep. 


Sherry Niblett 
Sales Rep. 


Dorothy Hartford 
Sales Rep. 


Eleanor Sharp 
Sales Rep. 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 
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FOR SALE 


1990 Polaris 650cc, triple, excellent con- 
dition, 4000 mi, $1550; cap for 1988-98 
GM shortbox, white, $150. Call: 905-985- 
3560 


1994 Pontiac Sunbird, 2 dr., blue, low 
mileage, excellent running condition, 
asking $1000. Call: 905-725-2121 or 
705-489-4184 


Power tailgate, fits 1/2, 3/4 or 1-ton 
Fleetside pickup $1500, extra large lift 
surface; bar, black, leatherette, 45”H x 
48’W, 18” thick, $125. Call: 905-728-0668 


2000 Honda CR250, excellent condition, 
$4500 obo; 1993 XR100 Honda good 
condition, $1400 obo; paintball gun, 
Tippman, 98 custom, many upgrades. 
Call: 905-571-0721 


Amateur radio equipment: transmitters, 
receivers, antennas, power supply, 
microphone, weather station aircraft 
receiver, much more. Call: 905-576-1654 


3 hp Toro snowthrower, runs like new, 
$200; 82-93 Chevy S10 one piece grill 
$100; new clutch, in box. Call: 905-721- 
8542 


Due to space limitations, 
not all Oshaworker classified 
ads are necessarily 


published. 
We regret any inconvenience 
this may cause. 
Please resubmit. 


35ft. Park Model Trailer $22,900, location 
Wellers Bay, Lake Ontario, fantastic 
adult park, excellent fishing, 50-amp 
modular Florida room. Call: 613-475- 
4592 or email fishchallenger@sympati- 
co.ca 


Canaries for sale, male and female; 
Craftsman 10” radial armsaw w/dual volt- 
age $600 obo, hardly used. Call: Guy 
905-728-9181 


1992 Cutlass Ciera, 235,325 km, air con- 
ditioning works, $2350. Call: 905-579- 
4756 


York heat pump & electric furnace, 2.5- 
ton unit w/condenser unit, good condi- 
tion. Call: 905-799-7856 before 9pm 


2001 Sunfire, 2dr., silver, auto, air, c.d., 
owner driven, non-smoker, excellent con- 
dition, 58K, $9,400. Call: 905-579-1559 


1990 Olds Cutlass Supreme LS, V6, 
loaded, very good condition, 149K, one 
owner, $3000 as is, one owner. Call: 
(905) 728-7449 

Duncan Phyfe small dining table, 2 
chairs, $200; 2 Bonaire humidifiers and 
air purifying systems, cost $400+, both 
$75. Call: 905-697-9985 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 
Auto and WSIB Injuries 
1425 Phillip Murray Avenue, 

Oshawa, Ontario L1J 8L4 
For appointments call 
905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 


OSHAWORKER Deadline 


for the March issue is 
Friday, February 13 at 4:00 p.m. 


1998 37’ Prowler trailer, sleeps 9, water- 
front lot on Rice Lake, lots of extras, 
deck, shed, contents, $23,900. Call: 905- 
434-2996 


Two Cannon electric down riggers, mini- 
mag, two rod reel combos, $800. Call: 
905-885-5664 


Ceiling fan, 4 blades, 3 lights, excellent 
condition, $40. Call: 905-728-8746 


Pickering condo, 1000 sq. ft. corner unit, 
1 bedroom, den, solarium, 2 bath, laun- 
dry w/in unit, 1 parking spot, pristine con- 
dition, extras in building. $165,000. Call: 
905-721-8360 


16’ Coleman S canoe w/2hp Evenrude 
outboard $500; 16’ Dorel Bowrider 
Trihull, 70 hp Evinrude and trailer $1500; 
both 1978 models. Call: 705-799-3258 


Zenith VCR w/remote, excellent condi- 
tion, $60 firm. Call: Ken 905-728-5199 


1973 21 ft. Prowler, 10x20, add-on room 
deck, great shape, many new features, 
Barcovan Park, Brighton, selling due to 
health. Call: 905-725-0222 


2003 Deluxe 29.8’ travel trailer, 4’ dbl. 
slide-out automatic, many upgrades, 
used once, new $39,000, sacrifice 
$27,000. Call: 905-382-1988 or email 
s.travis @sympatico.ca 


Kodak brownie Hawkeye camera with 
flashgun $50, Kodak Brownie six-16 box 
camera $50 Collectibles. Call: 905-438- 
0314 


Seasoned applewood for sale. Call: 905- 
623-2646 


GE electric range, 6 yrs old, great condi- 
tion asking $425 obo; cherrywood crib 
$350 obo. Call: 905-432-2295 or 905- 
939-2447 


Scraper blade, 7ft., for 3 PTH $350; 14’ 
aluminum boat trailer w/15hp Evenrude 
$1200. Call: 905-983-9204 


1997 Sonoma ext. cab, 166K, air cond., 
auto, delay wipers, custom cap, ABS 
brakes, cert., e-tested, $12,000 obo. 
Call: 905-720-4897 


Bronze winged pionus parrot, 1 yr. old, 
$700. Call: 905-623-0026 


PROBLEMS? 


Alcohol 
and/or Drugs - 
CAW-GM 
Substance Abuse 
Program 


For Help, Information, Etc. 
Confidential CAW Reps 


Larry Kirtley 
Truck Plant 
& Battery Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 
PIN 5967 
Res: 905-579-3445 
Medical Centre: 905-644-7080 


Ron Gibson 
Car Body/Hardware 
& South Stamping 
In Plant: 905-644-3724 


Pager: 1-800-361-6793 
PIN 3724 


Res: 905-623-0266 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint 
& Tri-Link 
In Plant: 905-644-3723 


Pager: 1-800-361-6793 
PIN 3723 


Res: 905-728-7329 
Medical Centre: 905-644-6093 


Rick Mitchell 
ACSYS Technologies 
In-Plant: 905-433-3356 
Pager: 905-439-3356 
Medical Centre: 905-433-3002 


See eee ee ee ee ee ee ee ee ee ee ee eee ee ee AG 
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VEX PARTY 
The Daytona 500 


on our 
Monster TV Screen 
Sunday, February 15, 2004 


Doors Open 11:30 a.m. 
CAW Local 222 Union Hall 
1425 Phillip Murray Avenue, Oshawa 


*$25 admission ‘must be 19 years of age 
(includes Meal, T-shirt & Prizes) 


Proceeds to Charity 
Keys To Us ¢ Door Prizes ¢ Cash Bar 


For tickets see Recreation Committee Members 
Tina Moore, Chris Scott, Tom Bickle, Dean Howse, Steve Hunter, 
Ron Bilcox, Frances Berney, Dennis Gibbs, Chuck Thomas, 
Gregg Barton, Lloyd Masters, Al Boos 
or at the Union Hall 


__ Limited Number of Tickets Available 


CAW=TCA 
LANE she speneere by Labatt’s and A to Zee ee 
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Dale Jarrett’s Ford Thunderbird N088 
ERTL collection car 1/18 scale die cast 
metal; Upper Deck sports cards, same 
subject, $75 complete. Call: 905-438- 
0314 


1990 Chevrolet Lumina, white, P/W, P/L, 
cruise, AM/FM cassette, remote starter, 
rebuilt engine in 1999, $2500 cert. Call: 
905-433-0160 


Original rear window, double slider, 
black, fits GM full size pick-up for models 
92-97, asking $100. Call: 905-571-6766 


Apartment size chest freezer, Kenmore, 
only 2 yrs. old, like new, asking $100. 
Call: 905-436-7834 


23 ft. Citation Class “C” motorhome, 
72,864 km, 460 Ford engine, sleeps 6, 
air cond., maintained, non-smoking, spa- 
cious, bright, fully serviced, best offer. 
Call: 905-728-4481 


90 Olds ’88, will trade; 1994 KX125 dirt 
bike; propane radiant heater, 
45,000BTU; meggar tester; 110 volt 
motors; oil furnace motors. Call: 905- 
725-8675 


Soft tonneau cover for GM short box 
truck, 1 yr. old, $175; Lange ski boots 
size 8 1/2 and 11 1/2, $75 each. Call: 
905-725-5363 


Moores lined leather jacket, size Lg. 44, 
$195; 6” ice auger $50; gas furnace 
blower motor, 1/3hp 5.3 amps, paid 
$221, asking $180. Call: 905-623-2752 


1987 Chev Sierra half-ton truck, 4.3 litre, 
V6, w/throttle body fuel injection, good 
motor & transmission $750 obo. Call: 
905-344-7720 


Sears large chest freezer, 19 cu.ft., 
white, 36”Hx27”Wx46’L, excellent condi- 
tion, interior light, locking key, wire bas- 
ket $100. Call: 905-436-9922 


2000 Malibu, 23K, $13,000. Call: 905- 
434-7232 


Bunk beds, Sears “Rancho” style, solid 
birch wood w/two drawers, ladder, safety 
rails, must sell, moving, $450 obo. Call: 
905-436-0227 


1984 Crestliner Rampage 20ft. 
Mercruiser, 350 Magnum thru-hull 
exhaust, stainless steel prop, Kenwood 
stereo, cuddy cabin, Calkins double 
axle trailer, $8000 obo. Call: 905-352- 
2555 


Bench seats (2) for GMC 
Savanna/Express van, grey, brand new, 
$200 each. Call: 705-292-5022 


Golf shoes, used one season, cost $80, 
sell $20, size 11; brand new Kastle 
downhill skis, 92cm long, $140. Call: 
905-576-0446 


Washer $175; dryer $75; stove (gold) 
$100. Call: 905-728-9203 


Trailer, wood, flatbed, 11ft. 6in. x 7ft., sin- 
gle axle, good condition, $200. Call: 905- 
655-4196 


Golden oak veneer coffee table and two 
end tables, asking $200 obo. Call: 905- 
697-3854 


New Canadian made 18,000 BTU gas 
fireplace, direct vent, 7 pc. log set, fan kit, 
brass louvers, wood mantle, $2200 obo. 
Call: 905-434-2551 


White, single bed w/drawers $65; large 
office desk — free; Yamaha 50cc dirt 
bike, excellent condition, $900; ski boots 
assorted. Call: 905-985-2355 


1917 upright sterling piano, made by 
Gerrard Heintzmann, in great condition, 
also comes with newer bench, $550. 
Call: 905-576-9704 


Kenmore electric stove, 30”, good condi- 
tion; cash register, sharp, needs repair, 
$35; Quickie electric wheelchair, in good 
condition, $345. Call: 905-576-0132 


Prowler 21ft. 5th wheel trailer, portable 
septic, tracker S&W_ grill cover, 
wrought iron 3-piece patio set, twig 
chair & footrest, box trailer. Call: 905- 
725-8343 

Cleaned used clay bricks, approx. 550, 
asking $75. Call: 905-728-0333 

Brother ULT2003D personal embroidery 
and sewing machine, carrying case, 
accessories, built-in Disney designs, 
many more. Call: 705-653-0076 


BREAKAWAY RATE 


moe bee 


Cortan Condon Apnly 


Package Includes: 


From S169" | mbt - Fri - Sat 
from S749"! night - Sun - Thurs 


Power tailgate, fits 1/2, 3/4 or 1-ton pick- 
up box, extra large lifting table $1500; 
family room bar, 43”Hx48’Wx17’T, black 
leatherette $125. Call: 905-728-0668 


1997 Buick Lesabre Custom Limited, 
147K, non-smoker, excellent shape 
$8000; 2001 Buick Lesabre Custom 43K, 
non-smoker, $19,000. Call: 905-260- 
3400 


IT 


www.cawlocal.ca/222 


CHECK 


OUT 


Clinic Eyewear 


of 
Lorne Sellick 


Optician 


* Glasses fully covered by your plan 
¢ Same day or next day service 
¢ Prescription Safety Glass - no charge to you 


* Eye examinations in the same building 


ONTARIO FEDERATION 
OF ANGLERS & 


Located inside the Oshawa Clinic 
117 King Street, East, Oshawa, Ontario L1H 1B9 


Comfort Inn 

505-84 5-Too0o 

hwy 204 & Hey 28 
Exit 464 

Port Hope, Ont. 

4-77-31 68-0050 


Pr (6000 olin 


‘Spacious King Suite with 
In-Room Jacuzz! & Fireplace 
‘Champagne & Chocolates 
$30.00 Kinner Voucher 
Deluxe Continental Breakfast 


Comfort Inn if Suites 
705-740-7000 
4200 Lansdowne 54. W, 
Peterborough, Ont 
(indoor Pool & Spa} 
4-877-316-9948 
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Tandem trailer, 4 ftx8 ftx4 ft c/w fold down 
ramp, lights, trailer hitch and s.s. top trim. 
Call: 905-655-4121 


Faux suede new Davenport cream couch 
$500; 3 pc. light peach sectional couch 
$350; 5 drawer dresser $40. Call: 905- 
571-5901 


Pilates performer by Stamina w/workout 
video, music video, wall chart, excellent 
condition, $200. Call: 905-725-5043 


Scooter, “Carette”, 3 wheel, good condi- 
tion, new batteries, asking $800. Call: 
905-725-5405 


18 cu.ft. white fridge, 4 yrs old, excellent 
condition $400; 5-light chandelier $75; 
arm chair and rocking chair w/ottoman, 
wood frame $125 both. Call: 905-723- 
7568 


Shepard/Lab puppies, 4 males, 4 
females, ready to go Feb 4th, vet 
checked, first shots, dewormed, 
mom/dad on premises $250. Call: 905- 
944-8800 

Manifolds, 1995 GM 454/396 $200; gar- 
den tractor chains $45; table, 4 chairs, 
new $100; 2 bifold doors $15 each. Call: 
905-355-2037 


1989 Mustang LX hatchback, 2.3 auto, 
PS/PB, AM/FM cass. power hatchback, 
sunroof, new tires, 146K $12,000 firm, as 
is. Call: 905-922-3632 ~5-6 pm. 

Action Flyer four-wheel electric scooter 
w/basket, new batteries, good condition, 
$600 obo. Call: 705-328-9566 


White Kenmore stove, like new $250. 
Call: 905-668-7822 


Waterbeds for sale, king w/headboard 
and rails $100; double $50 or best offer. 
Call: 905-728-8607 


Last two issues of Eaton’s catalogues, 
collectors for sale, 1975, 1976, A1 condi- 
tion, two for $35. Call: 905-725-5881 
Wheel chair Safari van, 1988, 116K, rear 
door lift, good condition. Call: 705-277- 
1766 

Votive candles $1 each; elephant lamp 
$35; digital camera. Call: 905-434-8191 


Elmira woodstove w/fan, like new, glass 
door w/brass trim, incl. stove pipes & 
accessories, asking $500 obo. Call: 905- 
725-0246 

2002 Saturn L200, immaculate condition, 


lady driven, maintenance records avail- 
able, 53K, $13,900. Call: 705-743-5204 


5hp 20” Mastercraft snowblower, runs 
excellent $150. Call: 905-352-3952 


Baby sets, all colours $15; men’s socks 
$6.50. Call: 905-725-9390 


Custom made oak stereo/TV stand, 50” 
high, 32” wide, 23” deep, two glass doors 
and bottom drawer $250. Call: 905-434- 
6892 

1986 Pontiac Grand Am, V6, 2 dr., 176K, 
e-tested, PW/PB/PS, good condition, 
$1000 obo as is. Call: 905-720-2646 


Thank You Clarington! 
lam honored to have been chosen 
HEARING AID CENTRE 
this year. 
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Mountain bike, men’s 26” wheels, 21- 
speed, good condition, Raleigh “Frenzy” 
HD frame, owner's manual $85. Call: 
Russ 905-433-4781 


Stainless steel bull bar w/skid plate for 
2500HD or 2500 GMC reg., worth $850, 
will sell for $450, new condition. Call: 
416-984-5427 


4 tires, Powermax, MS185/60R14 $20 
each. Call: 905-431-7078 


Family 
Support 


Committee 


Information, 
Resources, 
Education 


Confidentiality 
Assured 


Ron Davey 
Chairperson 


Gregg Valentine 


Recording Secretary 
Pat Me Wade 
Treasurer 


You can leave a message 
for us through the 
Union Counsellors’ offices 


at 644-4282 
or 644-4283 


E OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RICE LAKE WITH A MILLION-DOLLAR-VIEW 


wl 


WE ARE CO 


IT YOUR PERSONAL STYLE FOR 


RETIREMENT, as A CoTTAGE-GET-AWAY OR INVESTMENT. 


Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 


EASY LIVING FOR TODAY AND TOMORROW. 


D IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-ACRE RESORT, 
POOL, HOT TuB, TENNIS, SHUFFLEBOARDS, DR' Bue-RANGE E, MARINA FACILITIES, RESTAURANT, 
GENERAL STORE, AND EXCELLE IS] ; BU. 


ENIENTLY LOCATED 20 MIN«=e 


9M CoBpourG/PorT Hope WITH A STATE-OF-THE 
OPPING, RESTAURANTS AND ENTERTAINMENT. 


VIEW Q 


TAR 


Monnay. - 


6916 County Roap 18 RR# 
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50 ft. mobile home in year round park, 
Crystal Beach, Madoc $45,000 obo. Call: 
905-655-3427 or 613-473-4699 


Look box and aerial $100. Call: 905-655- 
3427 


Girls’ items, long winter coats w/hoods, 
size 14 & 8, $40 each; ski jackets and 
pants, size 12 & 8, call for prices. Call: 
905-987-5769 


38” wood lathe, 2hp; Craftsman 10” 
tablesaw; 10” drill press; 10” radial arm- 
saw; old wood lathes and bits; snowblow- 
er; old tools; chain saw; misc. tools. Call: 
905-623-2622 


Royal Albert china, 8 place settings plus 
more Memory Lane pattern; green Sklar 
sofa and two seater chair for sale; each 
$800. Call: 905-576-5429 


3 pc. chesterfield suite, pullout queen 
size couch, loveseat, chair, great condi- 
tion, very comfortable, multi/pastel. Call: 
905-571-6233 


6 pair of cross-country skis; poles; fridge; 
stove; Maytag washer. Call: 905-434- 
7538 


1997 Sunbird GT, 2 dr., auto, 92K, $6000 
certified, e-tested; 1998 Windstar CL, 8 
passenger, good condition, certified, e- 
tested $6000. Call: 905-434-1310 


Thomas full-size organ $250; Pentium 2, 
complete $200; monitors $50; double 
stainless steel sink, new in box, $60; 
paint $10/gallon. Call: 905-436-9950 


Inglis apartment size washing machine; 
Kenmore full size dryer, $125 for both. 
Call: 905-720-1843 

1989 Jeep YJ, good condition, asking 
$4000 obo, certified and emission 
passed. Call: 905-623-4068 

2003 Suzuki 400, auto, 1200km, winch, 
bush bumpers, rails, hand guards, other 
extras, excellent condition, asking $6800 
obo. Call: 905-728-4579 


036 Stihl chainsaw $350; cant hooks 
$55; old pine chest of drawers $75; 8 in. 
trailer axle and tires; post hole auger. 
Call: 905-723-6929 


Guitar and amp, U.S. made. Call: 905- 
576-0060 


Ice hut, clam junior, two man, portable 
$200. Call: 705-292-0866 


Custom made loveseat, chair, footstool, 
2 tub chairs, wing chair and dining room 
table with 4 chairs, good condition, rea- 
sonable prices. Call: 905-430-1548 


Hidden Hitch trailer hitch, model 90103, 
square type receiver, fits 1997-up 
Venture/ Montana/ Silhouette, good con- 
dition, $90 obo. Call: 905-985-3206 


Kitchen set, 41”x59”, almond table, 6 
beige upholstered swivel chairs $200; ski 
boots, ladies, size 8, “Alpina”, new condi- 
tion $50. Call: 905-430-0338 


3 pop/snack combo vending machines, 
one excellent location, two twoonie ma- 
chines, all $8500 obo. Call: 905-728-2039 


Snowboard ride 5150 liquid bindings, 
Sims boots, helmet, goggles, carrying 
bag, good for 13-15 year old $375. Call: 
905-885-4698 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


FIND 


THE CONFIDENCE 
TO BE 


YOURSELF. 


FACT IS, 


Breast prostheses and medical bras 
are covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 482 
728-1112 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Tournament dart board and wall cover, 2 
sets of darts plus book “All About Darts”, 
hardly used, $60. Call: 905-571-1656 


1992 Chev 1/2 ton, 189,000km, V6, very 
clean, certified, e-tested, one owner, 
$5000. Call: 905-436-6376 


14 ft. bowrider fiberglass, 7Ohp Johnson, 
fishfinder, lots of extras, HD trailer, new 
tires, leaf springs, asking $8000; paddle- 
boat $200. Call: 613-472-0735 

Car seat, 20-40 Ib $25; Fisher Price 
stroller $25; Little Tykes crazy coupe and 
easel, $20 each. Call: 905-434-3771 


Direct TV P4 car, $90. Call: 905-440- 
0293 


1989 Corsair 35’ trailer, separate bed- 
room, sleeps 8, deck, shed, full fridge 
and stove, $8500. Call: 905-728-9175 


Wood fireplace insert, glass doors, brass 
trim, fits opening 27”-36” wide, 23”-28” 
high, CSA approved, $150; Monte Carlo/- 
Grand Prix bra $50 ea. Call: 905-987-5215 


Stove and clothes dryer, good shape, 
work well, reasonable price. Call: 905- 
725-1937 


Kenmore side-by-side refrigerator and 
stove, asking $700, excellent condition. 
Call: 905-668-1805 

1980 Malibu $1,000 or best offer, 1986 
full size Chevy van $500 or best offer, 
chrome bumper $50, hood $50. Call: 
905-728-9650 


SPORTS STATION 


RESTAURANT Sip, 


NOUS 1240 Phillip Murray Ave. AniNGs 


TIME 


DAILY LUNCH SPECIALS — $5 
20 Specials to Choose from 


THURSDAYS KARAOKE 10:00 pm - 2:00 am 
FRIDAYS - BLIND DRAW DARTS 
$10 Entry Free — 100% PAYOUT 8:00 pm 


Book Your Christmas Parties NOW!! 


BUY ONE 
LB. WINGS ($5%) 
GET ONE LB. 


FREE 


with this coupon. 
Mon. to Fri. 2:00 pm — 4:00 pm & 10:00 pm — Midnight 
Eat In Only. One coupon per customer. 


905-434-7507 
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Mills smcmaccn PY Just minutes from 
everywhere! 


—— 


New and Used Vehicle Sales 
Parts and Service 
Collision Repair Cae 


Together with our C.A.W. Local 222 employee members, we at Mills Pontiac Buick 6.M.C. 
look forward to taking care of your automotive needs. 
Call Us First 


mills PONTIAC BUICK GMC Ltd. 
PONTIAC ¢ BUICK ¢ GMC TRUCKS 
266 King Street W, PO Box 266, Oshawa, On L1H 7L3 


(905) 436-1500 « Fax: (905) 436-0648 


millspontiac@gqmcanada.com 


New and Expanded GM 
Employee and family 
member programs and 
grad rebates available. 
Ask Us For Details 


Durham's largest 
Collision Repair Centre 
(all makes and models) 


188 Park Rd. S. 


OSHAWORKER  eroessrorece neo 
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2 small office desks, $50 ea., buffet 
w/hutch $100, dining room suite, hutch, 5 
dark oak chairs, 40 yrs old $500, green 
vibrating recliner, $100. Call: 905-404- 
2107 


12 hp 5 speed riding lawn mower, $500. 
Call: 905-697-0813 


2003 Venture, 14,000 km, air, cruise, CD, 
tilt, trailer hitch, roof racks, take over 
lease $558/mo till June 06, 72 km mile 
allowance, bronze mist. Call: 905-579- 
5614 


1990 Chev Suburban 4x4 locking hubs, 
new tires, brakes, rad, heater core, muf- 
fler system front to back, $6,000 or best 
offer. Call: 905-666-2192 


1994 Polaris XLT snowmobile, 600cc, 
mint condition, $300 obo; 1976 9.9 hp 
Johnson outboard, boat, moto, $300, 
runs excellent. Call: 905-985-0235 


Stereo system, 2 speed turntable, single 
cassette deck, AM/FM stereo, 2 speak- 
ers, Toshiba, $75. Call: 905-571-2027 


1999 Cavalier, loaded, 2.2, auto, oiled 
every two years, 159 km, asking $5900, 
cert., e-test, wood stove $175. Call: 905- 
623-0755 


Mahogany also marble glass tables, 
lamps, $70 ea, curio cabinet $290, wed- 
ding dress size 14, ski poles, corner cab- 
inet, secretary desk $80, doll house, 
antiques. Call: 905-723-1683 


Complete bathroom set, includes acrylic 
one piece tub and shower, stool and sink 
set, like new, best offer. Call: 905-434-1676 


12 baseboard heaters, assorted lengths, 
also 10’ satellite dish, best offer for both. 
Call: 905-263-8979 


Vermont castings wood stove new $1400 
asking $600, Pioneer chain saw P39 
$225, Culligan water treatment with 
metered chlorine tank $400. Call: 905- 
623-2328 


Moving sale; complete bedroom set, liv- 
ing room sofa, chair, ottoman, 
kitchen/dining solid oak pedestal table 
42” x 66”, 4 chairs, shelves, dehumidifier. 
Call: 905-728-2764 


2 Randall speaker cabinets, never used, 
each worth $950 will sell for $750 ea, 
made in the USA, guitar speakers. Call: 
905-725-4058 


Prowler trailer 1998, 37’, sleeps 9, deck, 
shed, many extras included, waterfront 
lot on Rice Lake, Peterborough, $23,900. 
Call: 905-434-2996 


BOND 


A 


OprniGAL 


COMPARE BEFORE YOU BUY 
* VISION PLANS ACCEPTED 


* PYE EXAMINATIONS ARRANGED Reader 


* SENIORS DSSCOUNT 


> shout 


Oiiga 


Mes ARMANI | 


905 579-6411 «7= 


375 Bond St WW. Ochavwa (Between Park & Stevenson 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life — whether at work, or at play. 
Find relief from heel, arch, ankle, knee and back pain. Don’t live with your discomfort and pain anymore. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 


special activity (all sports included) and footwear needs. 


Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 21 years. 
He has successfully treated people from all walks of life: children, sseniors, athletes and 
high risk patients with complex medical problems. His focus is health care, not sales. 


During his career, Andrew has been active in professional leadership, regulation and education. 
Andrew Springer. A Chiropodist... Caring for your feet... And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly. no deposit required 


Call today for an appointment. 
11 Gibb Street, Oshawa 


905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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2 prime burial plots, Mount Lawn Whitby, 
value $3500 ea asking $1500 ea firm. 
Call: 905-728-5199 


2001 Polaris Virage TX! personal water- 
craft includes trailer, cover & acces- 
sories, also 1991 Sundowner horse trail- 
er 2-stall, bumper pull must sell. Call: 
905-987-1917 


1989 ’88 Olds, good engine needs trans- 
mission, new harmonic balancer & more 
$1000 obo, 2 bucket gray seats $20 pair. 
Call: 905-433-1270 


Tires; 4 snow P205-65-R15, set 
Goodyear P205-60-R15, 1 Goodyear 
225-60-R16, two 205-70-R15, two 205- 
75-R15, front rotors & drums for GM car. 
Call: 905-725-6072 


2001 Grand AM SE, loaded, 65,000 km, 
non-smoker, mint condition, $13,500 cer- 
tified. Call: 905-436-6039 


1991 Sprint convertible, needs body 
work, runs good, as is, 3rd bench seat 
1989 Caravan/up, Ig pr chrome van mir- 
rors, indoor Hepa air filter. Call: 905-571- 
4471 


WANTED 


Gibson banjo & Gibson mandolin, older 
Martin guitar & Dobro guitar. Call: 905- 
434-6482 


Large chalkboard. Call: 905-433-0160 


Mrs. Tea, automatic hot tea maker made 
by Mr. Coffee. Call: 905-723-6983 


Dune buggy or off-road go-kart in good 
condition. Call: 905-571-0721 


Two snap-on buffing pads for an older 
G.E. floor polisher. Call: 905-683-4759 


Used dirt bikes, small engines, snowmo- 
biles, ATVs, snowblowers, air compres- 
sors, air tools, motorcycles, chain saws, 
power generators. Call: 905-571-6051 
Gibson, Martin or Fender guitars, old or 
new; Fender or Marshall amps. Call: 905- 
576-0060 

Skidoo w/583 or 670 for parts, only older 
skidoos for parts; 4x4 Chevy late 1970's 
or 1980’s, preferably dually in any condi- 
tion for restoration. Call: 705-799-7824 


3/4 bed complete, wardrobe and 
dressers. Call: 905-655-7261 

Good used marching snare drum. Call: 
905-668-9010 

Older cast iron frying pans and rotary 
dial telephones. Please keep this ad. 
Call: 905-697-2304 

Resistance spot welder; complete snow 
plow for S10 or S15. Call: 905-697- 
0813 

Hard tonneau cover for F series Ford 
flareside, 1992-96. Call: 905-355-1559 
Old video games for collectors use, 
Nintendo, Sega, Atari, Coleco, 
Intellivision, Super Nes, Game Gear 
3DO, will pick up Oshawa & surrounding 
area. Call: 905-999-0958 


Terry Hofkirchner :.:. 


Chorbered &cccuritoett 


income Tax Planning « Preparation 
Jrestient aad Retirement Panning 


COnventantly ietated at that hoot of Park Road South 
737 Stone street, Gshawa 


Call for a free consultation 


905-628-6164 
Thorkirchirerroagers com 


UNION 


VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 723-1187. 
This applies to 
both active and retired 
members of Local 222. 


CLINIC HEARING AID 
CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 


Registered with ADP Clarica, Liberty Health, 
WSIB and DVA/Blue Cross 
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Need to Re-Roof ? 


Steel Shingles offer beauty and a life-time of 
protection GUARANTEED! 


Astow\Voad 


Slate’ 


uv ff ® Display Homes Required 
Dal ¢ ( Attractive Pricing & Terms Apply ) 


Haat 
e Metal 905-666-0018 or 1-800-263-2720 


www.bil-den.com 


What can an investment 


advisor do for your RRSP? 


Whatever you need. 


® 


investment advisor at Auto Workers Community Credit Union offers 


You may be surprised to discover that a Credential Securities 


you all you need for your RRSP. A full range of stocks and bonds and 
over 1,300 mutual funds. But most of all, the kind of service you'd expect 
from Auto Workers Community Credit Union - including carefully 
considered advice, built around you and your unique financial objectives. 


Linda Foston Janet McGill Sara Murree 
Investment Advisor, CFP, FMA, FCSI Investment Advisor Investment Advisor 
Auto Workers Community Credit Union Auto Workers Community Credit Union Auto Workers Community Credit Union 
Five Points Mall Branch 322 King Street West, Oshawa 322 King Street West, Oshawa 
285 Taunton Rd. E., Oshawa (905) 725-6789 Ext. 2256 (905) 725-6789 Ext. 2254 
(905) 725-6789 Ext. 6024 


We represent Credential Securities Inc. at Auto Workers Community 
Credit Union. Call today for an appointment. 


Auto Worker Community (Credential 


Credit Union caaetanal 


Member of Credential Group 


Mutual funds and other securities are offered through Credential Securities Inc. Commissions, trailing commissions, management fees and expenses all may be 
associated with mutual fund investments. Please read the propectus before investing. Unless otherwise stated, mutual fund and other securities are not insured 
nor guaranteed, their values change frequently and past performance may not be repeated. Credential Securities Inc. is a Member-CIPF. 
®Credential & Design is a trademark owned by Ethical Funds Inc. and is used under licence. 
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CAW = TCA 
LOCAL 222 


www.cawlocal.ca/2ee2 


CHECK {IT OUT 


MEETINGS 
The General Membership meeting is held at 3:00 p.m. on the first Thursday of every month except July & August. 
The r¢ egal Motors Unit meeting is held at 3:00 p.m. on the third Thursday of every month except July & August. 


The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. 
on the fourth Thursday of every month except June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. on the first & third Tuesday of every month except July & August. 
The Retirees’ Chapter meeting is held at 1:00 p.m. on the first Monday of every month except July & August. 


All meetings are held 
at the CAW Local 222 Hall 
1425 Phillip Murray Ave. 
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